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FOREWORD

This report presents the results of the 2018 Gambia Labour Force Survey (GLFS) conducted
from July to December 2018. The survey was conductatidogsambia Bureau of Statistics
(GB0S) in collaboration with the Ministry of Trade, Regional Integration and Employment
(MoTIE) on behalf of the Government of The Gambia. The 2018 GLFS is the second of such
survey conducted by the Government in collaborawvith Development Partners and other
stakeholders.

The Gambiads first Labour Force Survey was
covering areas just around the capitBanjul. The 2012 GLFS is the first nationally
representative Labour Force Survey to be conducted in The Gambia. The survey was more
comprehensive in coverage and also follows ILO guidelines. The 2018 GwES is the

most recent study and is more comgnesive in terms of coverage and content than the 2012
survey.The objective of these surveys was to collect labour market information and other
sociceconomic data required for policy formulation and decision making in planning
processes. The 2018 GLFSdings, will enhance monitoring and evaluation of Naional
Development NDP 20182021) andthe Sustainable Development Goad&DG9 in respect

of economic growth and reduction of unemployment.
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EXCUTIVE SUMMARY

Background

This report highlights the results of the 2018 labour force survey, which is the second
comprehensive Labour Force Survey (LFS) conducted in The Gamdialedt201Z5LFS,

The report can help policy makers in implementing effective policies and plans especially in
the areas of employment and human capital development.

The survey was conducted by the Gambia Bureau of Statistipartnership with the
Ministry of Trade, Industry, Regional Integration and Employment{M) and was funded
by the United Nations Development Programme (UND®untry office through the
Entrepreneurship and Private Sector Development Projdictoncepts, definitions were
generated as per international recommendation so as to ease comparison.

Population Profile

The results from the 201BLFS shows that the total population of The Gambia is 2.3 million

of which 1.3 are of the age 15 years and abowtthe 1 millionare of the age Q14 years.

Among those ages 15 years and above 52.4 per cent are females while 47.6 per cent are
males. The data further shows that the average household size is 9.7 persons per household.
Rural households had larger houddhsize of 11.2persongper household compared to 8.0
persons per household in the urban areas. Male headed households had a higher average
number of persons per household (10.2) compared to female headed households (7.0).

Analysis on the marital statug the population shows that 54.9 per cent are married while
38.8 per cent and 0.1 per cent are single and living together respectively.

Working Age Population

The result shows that the working age population is 1,256,859 persons. Among the LGAS,
Brikama @6.3%) has the highest gportion, followed by Kanifing (21.3%) and Kerewan
(8.4%). By age group8.2 per cent of the working age populatisiof the ages 135 years
(youth) and 31.8 per cent are between the agei3@ars. The results further show that, 53
per cent of the populatiae in the labour force while 4Bercentare outside the labour force.

The labour force participation rate i8 per cent and the proportion was higher in the rural
(58%) than in the urban are@9.2%)

Persons who attained diploma and higher level of education had the highest participation
rates with 76.9 per cent anb.5 per cent respectively, followed by those with vocational
education (64.3%) while thieastparticipation rate is observed amongrgons with lower
semndary education (37.9%) and upper secondary education (45.3%).



Employed Population

The number of employed persons481,168 (64.8%); of which 275,939 are males and
155,229 females, meaning there are more employed males than feBwlgdace of
residencethe poportion of the employed populations higher in the urban areas with 65.5
per cent compared to theural areas34.5%)

Brikama had the highest proportion of the employed population across all the age groups
(51.1%) followed by Kanifing (26.2%).

In all occupations, more males are engaged than females and difference is mouagedn
in plant and machine operation and assembling occupation.

Informal Sector

The results shows that among households engaged in informal activities, 61 per cent are
maleheaded and 39 per cent are feraadechouseholdstFurthermore, the urban areas has
more households (65%) engaged in informal activities than the rural areas (35%).

For the proportion of the employed population in informal activities, about 63 per cent are
males and 66 per cent are females in the urbeasaand 37 per cent (mgleand 34 per cent
(females) in the rural areas.

The proportion of males is higher than females for all status of employment in the informal
sector. The resultsf the surveyfurther shows that the proportions of employees, eygis

or ownaccount workers are higher in the urban than the rural areas. Analysis of the data by
level of education shows that, the highest proportion of those employed in the informal sector
has no education (46.4%); followed by those with upper (17.8%@ lower (15.2%)
secondary education.

Unemployment

There are 234,725 persons (35.2 %) who are unemployed at the time of the survey. Looking
at the data by sex, there are 129,792 females (57.1 %) and 104,933 males (42.9 %) who are
unemployed. By residenceéhere are more unemployed persons living in the rural areas
(76.6%) compared to the urban areas (23.4 %). Males (70.9%) with diploma have a higher
proportion of unemployed persons compared to fem@@4%), while for those witearly
childhood education females had higher proportion of unemployed persons (73.3%)
compared to male26.7%) By place of residencéherural areas had a higher proportion of
unemployed persons than the urban areas for all the levels of education except for diploma,
vocational certificate and higher/tertiary education.

The main methods of job search for the unemployed is sought assistance from friends or
relatives to find jobs (69 %) ,those who started their own businesses (12.2 ckbers
through responding to aadvertisement (8.2 %) and those who were contacted by an
employer (4.2%).



Time-related Underemployment

Overall, the number ainderemployed persons is 75,174, majority of whom (64.5%) live in
the urban areas and the remaining 35.5 per cent live in the rural areas. There are more
underemployed females (60.7%) than males (39.3%). Brikama had the highest proportion of
underemployed persons (45%), followed by Kanifing (19.3%); while the least prapoftio

the underemployed afeund Banjul (1.2%).

In all statuses of employment (employee, employer and own account worker) males are more
underemployed compared to their female counterparts. Similarly, males are more
underemployment in all occupations comgzhto females except for technical and associate
professional occupation. The data also shows that urban dwellers are underemployed in both
sectors (private and public) than the rural dwellers. Overall, house work (28.9%), and
inability to find more work(22.8%) were the main reasons for underemployment.

Youth Employment and Unemployment

There are 377,326 youth who are actively participating in the labour force, of which 54.4 per
cent are males and 45.6 per cent females. By place of residence, 51.4t udrtlce actively
engaged youth are from the urban areas while 48.6 per cent from the rural areas. Brikama had
the highest proportion of the economically active youth (38.3%), followed by Kanifing
(19.1%) and Basse (13.6%).

Youth unemployment rate is 41.per cent The proportion of youth employmetu-
population ratio in the urban areas is 54.7 per cent and in the rural areas is 45.3 per cent. The
proportion of male youth who are employed is more than their female counterparts in all
statuses of employmen By industry of employment, 26.4 per cent of the employed youth
arein other service activities aridL.2 per centand 9.2 per cent are engaged in wholesale and
retail trade and agricultural, forestry and fishery sectors respectively. Male youtls@are a
more employed in both sectors of employment (private and public) than females. Likewise,
youth in the urban areas are more employed in both sectors than those in the rural areas.

Regarding youth underemployment, 54.7 per cent are from the urban driéaglsv3 per

from the rural areas. The data also shows that 30.6 per cent of youth in the urban areas are
unemployed and 69.4 per cent are unemployed in the rural areas. Basse (24.6%), Brikama
(21.7%), and Kerewan (16.3%) had the highest proportions erhployed youth. Overall

61.7 per cent of the unemployed youth had no education, 12.4 per cent and 12 per cent had
upper secondary and primary levels of education respectively.

There are 54 per cent of youth in the urban areas and 45.9 per centuiratlaeeas that were
Not in Employment, Education and Training (NEETFor the proportiorof discouraged
youth job seekers, there are more youth in the urban (67.2 %) than in the rural (32.8 %) areas.



External Migration

The findings of the survey showbkat 61,515 persons emigrat€d years preceding the
survey)of which 62.6 per cent used irregular meahise findings of the surveys further

shows thatmore people from the urban areas (22,948) than the rural areas (15,543) used
irregular means of migration. Brikama had the highest emigrants with 13,76868&Wwho

used the irregular and regular ways of migration, followed by Kanifing with 8,291 384 5,
irregular and regular migrants respectively.

Majority of the irregular emigrants (13,478) had upper secondary education, followed by
those with no formal education (10,347n terms of economic status of the irregular
emigrants, 21,294 were reportedipgemployed and this was the main reason for migration
for both the irregular migrants (59.6%) and the regular migrants (21.6%).

Usually Labour Force Participants and Outside Labour Force Population

Among the working age population, 14.9 per cent are lysaabnomically active while 85

per cent are usually economically inactive. Furthermore, 42.6 per cent are males and 57 per
cent are females. In addition, 73.3 per cent of the economically active are from the rural areas
and 26 per cent from the urban aekor those who were usually outside the labour force,
39.8 per cent are between the ages45ears and 31 per cent are of the age68gears

while the remaining 29 per cent are betweer82%ears.

Analysis of the data by sex shows that of the ugualictive population 48.2 per cent are
males and 51.8 per cent are females. By LGA, Basse (30%), Kerewan (20%) and Brikama
(14%) had the highest proportions of the usually economically active population.

Child Work and Labour

Overall, there are 495,71ahildren of age 714 years of which 249, 912 are females and
245,805 are males. The major{2%) live in the urban areas while 48 per céwe in the
rural areasBrikama had the highesiumber ofchildren aged7-14 yeas (219,399, followed

by Kanifing and Basse wit85,968and 51,084hildren respectively.

The economic activity of the children was also captured in the survey. The findings of the
surveyshowsthat the proportion of the malgorking children is 74.7 per cent and 25.3 per
cent are females. Similar pattern is observed fordlgechildren as well where more males

are unemployed than females. Urban areas had morking children (59.7%) while the

rural areas had mor@nworking children (63%).

Given that work is usually traded for school attendance for children, the data shows that 76
per cent of the children who are not working attend school while for those who are working
65 per cent attend school. Analysikthe resultsn terms oflevel of education shows that for
working children 58.2 per cent had primary level of education and 30 per cent had no
schooling.



CHAPTER 1: BACKGROUND INFORMATION

1.0 Introduction

The aim of the survey was to provide a benchmark data on some characteristics of the labour
market. In The Gambia, the first comprehensive labour force survey was conducted in 2012
and the 2018 labour force survey is the second of its kind. The plan wike feurvey to be
conducted every five years but dueldok of financial resources, the survey was conducted
after six years.

In 2012, theGovernment of The Gambia doptedthe Program for Accelerated Growth and
Employment (PAGE) (2012015) which requireda frequent data collection system for
monitoring employment angowerty trendsin the county. The PAGE wasthe stetegy to
implement the goals of Vision 2020 and the MillenniumDevdopment Goals (MDGs) whth

aimed at reducing powerty, hunge, disease illiteracy and environmen@l destruction. The
montoring pracessrequired data thatcould be collected, processad and disseminated within a

shat time period. The successor plan of the PAGEe National Development Plan (NDP)

(2018 2021), theLabour Force Survey among other surveys will be used for measuring
progress against labour market set targets in the NDP as well as the Sustainable Development
Goals(SDGs)indicatorsrelated to employment

The first Labour Force Survey (LFS) dates baxk©92, it was a nat nationwide surveput

was limited to the greater Banjul area. In general, the implementation of Labour Force
Surveys in The Gambia has improved after each phase by including a module to facilitate
production of comprehensive labour market information as well as expansion in &verag

1.1 Objectives

The broad objective of the 2018LFS is to obtain comprehensive data on the status of the
labour market prevailing in The Gambia. The specific objectives of the survey includes
obtaining information on Labour Force Participation Raté&PR); employment to
population ratios; employed population; unemployed population; hours of work;
employment in the informal economy; outside the labour force rates; education attainment
and illiteracy; income from employmen#&bour migratiorand number of child labourers.



1.2 Concepts and Definiti ons

1.2.1 Introduction

The recommendations concerning the emnomically adive populationas adopted by the
fifteenth International Conference of Labour Statigicians (ICLS) of 1993 are designed to

ensurethat LFS resuks are comparable across countries and consistent with the overall

framework of economic setistics. However, to refled peculiarities pertaining to developing

countries and The Gambiain particular, parallel resuks based on the national situation are
presented in this report. To alow compaisons with other countries, a numberof resuks
based on the international recommendations are also presented. The lower cutoff age for
the working age populatiom this report is 15 years and the upper cut- off age is 64 years
Below arethe concepts wsed in this report.

1.2.2 Household

A houghold for statsticd surweys has a special meaning. It can be one person or a
group of personswho live and ea together and share common living arrangemens. It
uswelly consistsof a husland, wife and their children but can also include otherpersonssuch
asrelatives and domesticservants proviad they live togeher and eat mostmeds together.

1.2.3 Head of Household

The head of houshold is any person either male or female whom the houshold
memlers recognize as thehead ofthat houghold.

1.2.4 Labour Market Information

Labour Market Information (LMI) is information concerning the condtions and the
operations of the market for labou. The labourmarket like othermarkets can be described in
terms of suppy and demandcomponents. The supgy side primarily refers to the numkber of
potential workers and their characteristics whereas the demand side refers to employer s 6
stdfing requirements. Inthe labour maket, labour services are exchanged and it is the
interaction of the wakers and firms that cetermines in part; the price of labour, the
number ofworkers employed and the waking condtions atached to employment suchas
work schedule and gedfic duties.

1.2.5 Economic Activities

The conceptual basis for distinguishing the economicdly adive populaton as formulated
by the13" ICLS of 1993 as revised by 18" ICLS, 2008is intended to be fully compatide
with the United Nations Systemof National Accounts(SNA) as revisedin 2008. Econormic



adivity as defined by the SNA 1993 as revised in 2008 covers all market production and

certain types of non-market produdions; including production and processing ofprimary
products for own consumption, own account construction (owner occupied dwellings) and
other production of fixed assets for own use. It does not cover unpaid production of services
for own consumption, such as housework and care of other housetmloens.

1.2.6 Labour Force

The labour forceformerly referred to ascononicdly active populationis a key concept in
any labour force surwey and generdly comprisesof al personsaged 1564 years who
were either working or adively looking for work and available for work. They therefore
include boththe employed and unemployed persons.

Labour forceas comprisng all persons of either sex who furnish the suppy of labour
for the producion of ecnomic goodsand srvices during a specified reference period.
Economic goodsand services are defined in conformity with the SNA 1993 as revised in
2008.

There are two approaches used to mesure the economicaly active populaton remey:
currently and uswally emnomically active population. The currently economicdly active
population, which is also referred to as the labour force, is measured in terms of a short
reference period such as one week or oneday. In The Gambiaseven day$receding the
day of the suwey interview was usedas thereference period. The usually emnonicdly
adive populationis mesured in terms of a longer reference period, such as a year. In The
Gambia the twelve calendar morths peceding day of theinterview was usedss the reference
period.

1.2.7 Employment

Acoording tothe international definition, the employed popuation includes all personsabove
a spedfied age who did somework in the reference period either for pay in cashor in kind
(paid employees) or who were in self-employment for profit, plus personstempaarily absent
from their work. Self-employment includes persons working on their own farms selling
most or all their producer doing any otherincome generating activities. This report ugs
the irternational definition ofemploymen.

1.2.8 Main and Secondary Activity

During the data collectigml et ai | s wer e coll ected on the per
one secondary activity (if any). Persons with more than one economic activity were requested

to rank the two major activities in terms of thember of hours spent on them. The one with

the most hours was characterised as the main activity, while the other activity was



categorised as the secondary activity. However, secondary activity is not covered in this
report because most eraged persons have only one job.

1.2.9 Temporary Absences from Employment

Persons not working in the reference period but have work from which they are temporarily
absent are included in the employed population provided they keep a strong attactiheent to
job and there is a definite expectation that they will return to it. The most common persons in
this category are those on leave.

The application of the concept is more difficult for sethployed persons. It was decided that
for a selfemployed persoto be considered temporarily absent, the business must continue to
operate in his/her absence, for example through a spouse or relative. The time limit on the

absence for this group was taken to be one month. Unpaid helpers and casual workers cannot

be £mporarily absent from work as they have no measurable attachmenijatio. the

1.2.10 Status in Employment

Status in employment is distinguished by the following categoEewloyees, Employers,
Ownaccount wor ker s, Contributing family
cooperatives. However, this report used the followistggories;

Paid employees are persons who perform work for a wage or salary in cash or kind. It
includes permanent, temporary and casual paid employees.

The selfemployed (noragriculture) are persons who perform work for profit or family gain

in their own noragricultural enterprise. This includes small and large business persons
working on their own enterises. The category is salivided into those with employees and
those without employees.

The employers are workers who, working as eaeoount or with a few partners, hold a
Aselmpl oyment jobo, and, i n this coangoarmoret y,
persons to work for them in their business as employee(s).

1.2.11 Unemployment

In the current LFS the international definition of unemployment as adopted by the 13th ICLS
in 1982 as revised in 19th ICLS in 2013 is used.

Under theinternationally recommended definition, a person is classified as unemployed if
she/he meets all the following three conditions during a specified period (usually one week),
that he/she is:

o

W o
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a. without work,
b. available for work, and

c.  seeking work.

1.2.12 Discouraged Workers

Discouraged workers are persons who are without work and available for work but did not
seek work because they felt that no work would be available to them.

According to the standard classification system, diseouraged worker is counted among

those outside the labour force, although many analysts would like to see the number of
discouraged workers added to the unemployed to give a broader measure of the unutilized
supply of labour. Discouraged implies a sns o f Agiving upo, meani n
worker has simply given up any hope of finding work for reasons such as lack of proper
gualifications, no suitable work is available or does not know where or how to lookifer w

1.2.13 Underemployment

Underemployment reflects underutilisation of the productive capacity of the employed
population. For practical reasons, timedated underemployment is measured. This situation
exists when an employed person work less than normal working hours per week birgs wi

and available for more work. Information on underemployment was obtained from
respondent sé answers to the question on the
last calendar week prior to the interview. They were also asked to statarithermof usual

hours they normally work per week. Total number of hours actually worked by each person
was compared to what can be considered as normal working hours per week. The
international threshold is 40 hours per week but this report uses 35 heuis tthe facthat

most of the formal sector employeiesThe Gambiavork for less than 40 hours. If actual

hours were less than 35 due to economic reasons, the person was considered as currently
underemployed if he/she indicated availability ieore work. The same was done for usual

hours to identify persons usually underemployed

1.2.14 Outside the Labour Force (Economically Inactive)

These are neither persons who were neither employed nor unemployed in the reference
period (one week). Thigcludes persons doing solely unpaid domestic work in their own
houses; those engaged in full time studies and persons not working because they were sick,
retired or did not want to work.



1.2.15 Usual Activity

The LFS measures both usual and curregbnomic activities, as internationally
recommended. The use of these two measures allow for the capture of seasonal activities that
might not have been done in the calendar week prior to the interview. The twelve calendar
months up to the end of the cad@n month preceding the date of the interview were used as
the reference period for usual activity.

The usually employed refer to persons who were usually economically active and spent six or
more months working. The usually unemployed refer to personsspbhat six or more
months not working but available for work. The usually economically inactive refer to
persons who did not work and were not available for work for more than six of the twelve
months.

1.2.16 Decent Work

The decent work involves opportities for work that is productive and delivers a fair
income, security in the workplace and social protection for families, better prospects for
personal development and social integration, freedom for people to express their concerns,
organize and partigate in the decisions that affect their lives and equality of opportunity and
treatment for all women and men as adapted from the International Labour Organisation.
There are four strategic pillars of the Decent Work Agenda: (i) International labouarstand

and fundamental principles and rights at work (ii) Employment creation (iii) Social protection
and (iv) Social dialogue and tripartism.

1.2.17 Informal Sector

The definition of informal sector includes enterprises owned by individuals or households
that are not constituted as separate legal entities independent of their owners, have no
complete set of accounts, produce some of their goods for sale and their employment size is
below 5 employees

.The main characteristics of the informal sector ineltlte following:

1 Private unincorporated enterprises (excluding quasi corporations) owned by
individuals  or households that are not constituted as separate legal entities
independent of their owners, and for which no complete accountsvailable that
would permit a financial separation of the production activities of the enterprise from
the other activities of its owner(s). Private unincorporated enterprises include
unincorporated enterprises owned and operated by individual househwoloenseor
by several members of the same household, as well as unincorporated partnerships
and cooperatives formed by members of different households, if they lack complete
sets of accounts.



1 They are not registered under specific forms of natidegiklation (such as
factoriesbo or commer ci al act s, tax or
regulatory acts, or similar acts, laws or regulations established by national legislative
bodies as distinct from local regulations for issuing tréidenses or business
permits), and/or their employees (if any) are not registered.

1 Allor at least some of the goods or services produced are meant for sale or barter.

1 Their employment size is less than 5 employees

1.2.18 Informal Employment

Informal employment refers to those jobs that generally lack basic social or legal protections
or employment benefits and may be found in informal sector, formal sector enterprises or
households.

1.2.19 Precarious Workers (Casual, Short duration)

Accordng to ILO precarious employment is work relation where employment which is
considered as the principle element of the labour contract is lacking. This term include
temporary and fixed labour contract, work at home and subcontract (ILO, 2011).

1.2.20 Vulnerable Workers

The vulnerable workers include contributing family and own account workers. These two
status groups are considered as vulnerable because such workers are unlikely to have formal
employment arrangements or access to benefits or gootalction programmes, and they are

more at risk to the effects of economic cycles.

1.2.21 Trade Union

Trade union is defined as an independent wo
of promoting and defending the interests of workers.

1.222 Youth

The National Youth Policy of The Gambia (26R918) defines youth as a person age3@3
years. However, The Gambia recently adopted the African Union definition of youth, which
defines youth as a person agedl 3% years. The United Nations deds a youth as a person
aged between 184 years. The analysis of youth employment in this report is based on both



age groups (124 and 1835 years) to facilitate both United Nations and African Union
needs.

1.2.23 Income from Employment

Income from erployment can be broadly defined as the compensation in cash which accrues
to employed persons as a result of their involvement in either waged employment or self
employed jobs or compensation of engaging in agricultural activities. It also includes all the
payments, in cash, in kind or in services, which are received, over a given reference period,
by individuals for themselves or in respect of their family members, by virtue of their
involvement in current or formal paid employment jobs. This is accotdingO Resolution
adopted by the 16th ICLS 1998.

1.2.24 Child

I n accordance with the 1 LO6s Worst Forms of
the United Nations Convention on the Right
individualundet he age of 18 years. The Childrends A
as an individual under the age of 18 years. However, in the LFS child labour module was
administered to household heads for children afjé years only.

1.2.5 Child Labour

The termchild labour reflects the engagement of children in prohibited work and, more
generally, in types of work to be eliminated as socially and morally undesirable as guided by
national legislation, the ILO Minimum Age Convention, 1973 (No. 138), tived Worst
Forms of Child Labour Convention, 1999 (No. 182), as well as their respective
supplementing Recommendations (Nos 146 and 190).

1.2.% Idle Child

Is a child who is neither engaged in child work nor in child labour during the reference period
(7 days preceding the interview date).

1.2.27 Otheractivities

Also known as a residual category includes the activities of membership organizations, the
repair of computers and personal and household goods and a variety of personal service
activities notcovered elsewhere in the classification.



1.228 Occupation

Information on occupation provides a description of the set of tasks and duties which are
carried out by, or can be assigned to, one person. Persons are classified by occupations
through thai relationship to a present job, for employed persons, or a past job, for persons
who are unemployed. International Standard Classification of Occupations -08C@Was

used in this report.

1.229 Industry

The International Standard Industri@llassification of All Economic Activities (ISIC)
consists of a coherent and consistent classification structure of economic activities based on a
set of internationally agreed concepts, definitions, principles and classification rules. It
provides a complensive framework within which economic data can be collected and
reported in a format that is designed for purposes of economic analysis, deghksignand
policymaking. The classification structure represents a standard format to organize detailed
information about the state of an economy according to economic principles and perceptions.
The International Standard Industrial Classification (ISIC Rev. 4) was used in the
classification of industry.

1.230 Labour Force

The termlabour forcecomprisesall persons above a specified minimum age who, during a
specified period, fulfil the requirements for inclusion among the employed or the
unemployed.



CHAPTER 2: SURVEY METHODOLOGY

2.0 Introduction

Statistical information is important for planniragtivities, assessing performance, tracing
patterns, establishing scientific relationships and policy formulation for smoinomic
development. The GLFS 2018 is a nationwide household survey. In accordance to the ILO
recommendations, the survey is sumEb be conducted on a sample basis after every five
years at most. The survey provides indicators, which are very important in monitoring and
assessing economic growth of a country. The labour force surveys are intended to collect,
compile and analyseumerical information on the labour market. This information can also

be used to assess the impact of various policies on social and economic activities of
the people and consequently identify the disadvantaged groups of the population which will
be used by policy makers to design relevant policy that address the situation.

2.1 Planning of the Survey

The implementation of the survey was divided into three major phases of execution. The first
phase was the preparatory activities, which includeselopment of survey instruments, pre
testing of survey instruments, sampling, and development of Computer Assisted Personal
Interviewing (CAPI) based system, pilot surveys, listing of households and training of the
field staff. The second phase was tlwtual data collection and processing and; the third
phase involves data cleaning, analyseport writing, validation and dissemination of the
results

2.2 Survey Instruments

Survey instruments for GLFS 2018 were comprised of questionnaires, li&tings,
instruction manuals to enumerators and supervisors. All these instruments were developed by
the technical working group in various sessions prior to the main survey.

The GLFS 2018 questionnaire was developed after extensive consultations wittsetata u
and other stakeholders in order to satisfy their respective data needs. The questionnaire
consists of two modules, which are; Labour Force (LF) and Working Children (WC).

2.3 Labour Force Module

The Labour Force module consists of various forms. Adesehold roster form (HL) was
administered to the head of the household or his/her knowledgeable representative. HL was
designed to capture information of household characteristics such as age, disability status,
migration (internal and external), levadl education, training, household economic activities,
household amenities, access to public services and ownership of assets.
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The employment form (EMP) is an individual questionnaire administered to all persons aged
15 years or above who were usual merslwdrthe selected households. It covers information
on labour force including; usual economic activities, current economic activities,
unemployment, main economic activities, hours of work and income from employment.

2.4 Working Children Module

The workng children module was administered to children agdd ¥ears through their
parents or caregiver during the survey. The module collected information on work status of
children on both economic and renonomic activities, school attendance, hours worked;
and health and safety aspects of their work.

2.5 Pre-test

After the preparation and gandprotozos,tthe molwasf t he
preitested for 8 days. The ptests were purposefully conducted to measure the accuracy

and clarity of t he ttesowas papBiased fgllowed by théhsacoral o f t
phase (CARbased) . Twel v e were inidally saleptedr for i the optest.

However, based on the assessment on their performance on the tool and their experiences in
previous surveys, ten were selected for the
t hen assi gnedtora Pretgsts Wwete carned g inahe randomly selected
households within clusters in the Kaniyng LG

2.6 Sampling Design

The GLFS 2018 was intended to produce reliable estimates of the most important economic
variables at the national level, for urban and rural areas, and for each LGA. Therefore, a
stratified twostage sample design was considered to provide estimatesfolothains of
interest. A Master Sample Frame designed for conducting household surveys was used for the
sample selection. This frame is obtained from the 2013 Population and Housing Census data
adjusted for the expected growth rate based on parameteratestifrom the Integrated
Household Survey 2015/16 data.

In the first stage, EAs were independently selected from the sample frame with Probability
Proportional to Size (PPS) applied within each stratum&heocal Government Areas
(LGAs). The EAs were dected as primary sampling units (PSUs) at the first stage of the
sampling, since a new listing of households can be conducted in each sampled EA to update
the frame for selecting the households at the second sampling stage.

It is important to note that Bgul and Kanifing LGAs are entirely urban settlements and
hence do not have any rural EAs. The EAs in the rest of the LGAs are classified as either
urban or rural. Therefore, by urban and rural, there was a total of 14 sampling strata in the 8
LGAs. In total, 313 EAs were selected (133 urban EAs and 180 rural EAs). Following the
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selection of EAs at the first sampling stage, a new listing of households was conducted in all
the sampled EAs in order to update the second stage sampling frame.

In the second stge, households were independently selected from the household listing for
each sampled EA using systematic random sampling with equal probability in each EA. For
the survey, the selected sample size was 6,260 households (2,660 in urban areas and 3,600 in
rural areas).

The GLFS 2018 sample size requirements were derived based on the level of precision set
for the main variable taking into account the size of the population, the sample design and
method of estimation, the response rate and the fact thatruke variability of the
characteristic of interest in the population is unknown in advance. The sample was designed
to provide labour market information with 95 per cent confidence interval in the 8 LGAs
namely; Banjul, Kanifing, Brikama, Mansakonko, Keesw Kuntaur, Janjanbureh and Basse

In each selected EA, 20 households were selected for the survey making it a total of 6,260
households.

Table 2.1: Distribution of the sample size for the GLFS, 2018

Urban Rural Total
LGA Sampled Sampled Sampled Sampled Sampled Sampled
EAs Households EAs Households EAs Households

Banjul 19 380 - - 19 380
Kanifing 42 840 - - 42 840
Brikama 30 600 12 240 42 840
Mansakonko 7 140 35 700 42 840
Kerewan 11 220 31 620 42 840
Kuntaur 4 80 38 760 42 840
Janjanbureh 8 160 34 680 42 840
Basse 12 240 30 600 42 840
The Gambia 133 2,660 180 3,600 313 6,260

2.7 Recruitment of field staff

The recruitment of yeld staff wafeurpotemtiaduct ed
recruits. Training of the filed staff on the paper questionnaire was first conducted and was
foll owed by CAPI test. L a b o u rrmdrand trarslati®uwf v ey f
the questions were discussed in detail to avert the chances of misinterpretations and also to
minimize interviewer errors as much as possible. At the end of the training session, an
assessment was given to measure their understaatlitng tools by the field staff. After

which the best were selected and those who were dropped were reserved in case someone opt
out from the survey during the data collection exercise they can step in.
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2.8 Training of Fieldworkers

The training wasonducted into two phases; the first phase was the training on the paper
guestionnaire followed by training on the CAPI version of the questionnaire. As the
guestionnaire was in English, during the training the questions were translated into the three
main local languages (Mandinka, Wollof and Fula) so that there will be common translation
of the ternmologiesby the field staff during the data collection exercise.

The training involved classroom lectures, assessments, mock interviews and a pilotasurvey t
assess understanding of the field staff.

29 Fieldwork

The data collection exercise was subdthvi ded
ofJuly 2018 and alll the ten teams were firs
Banjul, nineteen clusters wer e-twe dustersveerte and
covered. The rationale for startiintgenablee yr s

the coordinating team to respond quickly to any problem (s) in the instrument or the CAPI
application at the early stage of the data collection exercise so that it can be addressed before
the teams are deployed to their respective areas & warover the remaining 252 clusters.

2.10 Data Processing

Data processing activities for the GLFS 2018 involved various stages, which includes;
reception of data from the CAPI based syste
office server, d@ exported to STATA version 14 for cleaning, analysis.

2.11 Weighting Procedures

In order for the sample estimates from the GLFS 2018 to be representative of the population,
it is necessary to multiply the data by a sampling weight, or expansion faetmcipally the

basic weight for each sample household is equal to the inverse of its probability of selection
(calculated by multiplying the probabilities at each sampling stage). The sampling
probabilities at each stage of selection were maintainednirExcel spread sheet with
information from the sampling frame for each sampled EA so that the overall probability and
corresponding weight was calculated.

The basic sampling weight, or expansion factor, is calculated as the inverse of the probability
of selection. The weight can be expressed as follows:
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where:

Whi = basic weight for the sample households in ttiesample EA in stratum h
M= total number of households in the sampling frame of EAs for stratum h
My = total number of households listed in tkiié sample EA in stratum h

ny= number of sample EAs selected in stratum h for the GLFS 2018

M = total number of households in the frame for tHesample EA in stratum h

My = number of sample hous&ds selected in thetlh sample EA in stratum h

If myi is constant for each EA (for example, 20 for GLFS), the sample will approximately be
selfweighting within each stratum. These weights will actually vary slightly based on the
difference between the number of households listed in each sampled EA and the
corresponding number from the sampling frame.

It is also important to adjust the basic weights for the sample households to take into account
the non- response at the stratum level. N@sponse rate was adjusted at the stratum level
whereby the number diousehold was adjusted at cluster/EA level. To address the non
response rate, household designed weight was multiplied by the inverse of the household
response rate by stratum. Furthermore, another adjustment based -@ernstes growth rate
between 200and 2013 was made to obtain the final weights.

2.12 Data Analysis and Report Writing

Dummy tables were prepared and reviewed and this was followed by the generation of the
tables. After the analysis, the report was prepared.

2.13 Dissemination

Dissemination is an important component of any statistical findings. The operation would be
of value only if the findings obtained are adequately used to inform policy making processes
and evaluation, this information is largely shared through dissemindtlee report can be
obtained from GBoS or MoTIE. The report can also be obtained from the GBoS portal:
www.data.gbos.gov.gand MoTIE websitewww.motie.gov.gm
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LIMITATIONS OF THE STUDY

1 Inability to compute the average income due to inconsistency in the intervals used in
theincomeranges.

1 The child labour module was administered only for children agedl years. This
falls short of the age bracket inthe 2005C1 dr endés Act .

1 The absences of national definitions of key labour market indicators.

1 Key labour market indicators of the 2018 GLFS are not comparable to those of 2012
GFLS due to changes in definitions.
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CHAPTER 3: POPULATION PROFILE

3.0 Introducti on

Prior to the study of employment situation in a country, it is important to understand the
demographic and socieconomic characteristics of the population such as household size,
population structure, marital and disability status of the populationimap®rtant to
understand and assess. Therefore, this chapter presents key characteristics of the population
of The Gambia based on various see@nomic variables obtained from the 2018 GLFS.

3.1 Population and Household Size

Population and househokize are important to understand the structure of the population.
The employed persons normally work to support themselves and their families. Therefore, the
size of the population and household size are important to assess the burden carried by
employed prsons and the position of households to furnish labour in the workforce.

Table 3.1 shows that the total population stands at 2.3 million persiongjch, 1.0 million
are children aged-04 years and 1.3 million are aged 15 years and over. Urban axeathéa
highest proportion of the population with 54.6 per cent compared to the rural areas (45.3%).

Table 3.1.: Number of Persons in Households by Area and Sex, 2018

0-14 15+
Area Male Female Both sexes Male Female Both sexes The Gambia
Urban 259,992 261,372 521,364 362,809 392,315 755,124 1,276,488
Rural 246,982 237,235 484,217 269,678 305,124 574,802 1,059,019
The Gambia 506,974 498,607 1,005,581 632,487 697,439 1,329,926 2,335,507

Looking at the population by LGA, the data shows that most optimilation 45 per cent

and 19.3 per cent live in Brikama and Kanifing respectively. Brikama had the highest
proportion of the @14 and 15 years and above age groups with 43.7 per cent and 46 per cent
respectively. The lowest proportions were found injBlafor both age groups with 0.9 per

cent and 1.3 per cent respectively (see Table 3.2).
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Table 3.2: Number of Persons in Households by LGA and Sex, 2018

0-14 15+

LGA Male Female Both sexes Male Female Both sexes The Gambia
Banjul 4,401 4,798 9,199 8,966 8,969 17,935 27,134
Kanifing 83,682 87,222 170,904 132,579 147,937 280,516 451,420
Brikama 220,895 218,663 439,558 301,771 309,392 611,163 1,050,721
Kerewan 51,658 46,782 98,440 51,743 61,396 113,139 211,579
Mansakonko 23,262 22,147 45,409 25,418 29,940 55,358 100,767
Kuntaur 32,707 32,250 64,957 29,176 36,128 65,304 130,261
Janjanbureh 36,434 35,846 72,280 35,434 42,334 77,768 150,048
Basse 53,934 50,899 104,833 47,399 61,342 108,741 213,574
The Gambia 506,973 498,607 1,005,580 632,486 697,438 1,329,924 2,335,504

Table 33 shows that in 2018 the average household size in The Gambialwast 10

persons per household. The results shivat rural households had largéousehold size

(11.2 persons per household) compared to a household size of 8 persons per household in the
urban areas. The results further show that male headed households had a higher average
number of persons per household (10.2) compared to femaledhbauseholds (@) persons

per household. Male headed households in the rural areas had the largest household size of
11.7 persons per household compared to their counterparts in the urbarBatqaessons per
household. It is also observed that femaéaded households in the rueakahave large
household size of 7.5 persons per household compare® fe&ons per household in the

urban areas.

Table 3.3: Average Household Size (number of persons) by Area and Sex of the Head of household, 2018

Area Male Headed Female Headed The Gambia
Urban 8.4 6.6 8.0
Rural 11.7 7.5 11.2
The Gambia 10.2 7.0 9.7

At the LGA level, Kuntaur had the largest household size of 12.3 followed by Basse,
Mansakonko and Janjanbureh with 11.7, 10.7 and 10.3 persohsymrhold respectively.
Banjul had the lowest household size of 5.6 followed by Kanifing with 7 persons per
household (see Table43.

Table 3.4: Average Household Size (number of persons) by LGA and Sex of the Head of household, 2018

LGA Male Headed Female Headed The Gambia
Banjul 5.4 6.0 5.6
Kanifing 7.1 6.8 7.0
Brikama 9.6 7.5 9.2
Kerewan 9.5 6.8 8.9
Mansakonko 11.4 7.1 10.7
Kuntaur 12.6 7.2 12.3
Janjanbureh 10.6 7.4 10.3
Basse 12.1 7.8 11.7
The Gambia 10.2 7.0 9.7
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3.2 Demographic Characteristics

3.2.1 Structure of the Population

Table 35 shows that, the population aged B8 years comprised of 1.2 million persons in
2018, of whom, 661,066 persons (52.6 %) are females and 595,794 persons (47.4%)) are
males. This shows that the population of The Gambia comprises of more females than males.

Table 3.5: Number and Percentage of Population Aged 15 to 64 years by, Age Group and Sex, 2018

Male Female Both Sexes
Age Group
Count Per cent Count Per cent Count Per cent
15-24 235,145 39.5 256,148 38.7 491,293 39.1
25-35 159,032 26.7 206,964 31.3 365,996 29.1
36-64 201,617 33.8 197,954 29.9 399,571 31.8
The Gambia 595,794 100.0 661,066 100.0 1,256,860 100.0

Table 36 shows that 57.3 per cent of the population lives in the urban areas and 42.7 per cent
live in the rural areas. Disaggregating the data by age group, shows that the population 15 to
24 years accounted for the highest proportion of the populatittn39.1 per cent of which
39.6per centive in the rural areas while 38pér centive in the urban areas.

Table 3.6: Distribution of Population Aged 15 - 64 years by Age Group and Area, 2018

The Gambia Urban Rural
Age Group Count Per cent Count Per cent Count Per cent
15-24 491,292 39.1 278,788 38.7 212,504 39.6
25-35 365,996 29.1 213,383 29.6 152,613 28.4
36-64 399,571 31.8 227,603 31.6 171,968 32.0
The Gambia 1,256,859 100.0 719,775 100.0 537,085 100.0

Analysing the data by LGA shows that, Brikama LGA has the highest proportion of the
population between the agé6- 64 (39%), followed by Kerewan(34.6 %) and Mansakonko
(34%) (see Table 3).

Table 3.7: Number and Percentage of Population Aged 15 - 64 years by Age Group and LGA, 2018

Age Group Banjul  Kanifing Brikama Kerewan Mansakonko Kuntaur Janjanbureh Basse
15- 24 33.2 36.2 40.5 40.8 39.1 39.4 40.1 37.6
25-35 27.8 31.8 28.8 24.6 26.8 27.3 28.4 30.5
36-64 39.0 32.0 30.7 34.6 34.0 33.3 31.5 31.9
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3.2.2 Marital Status

This section discusses the marital status of the population agéd yBars. Results from the

table shows that majority of the population are married (48.7%), followed by those who are
single (45.6 %). Those living together accounted for the lowest gropavith 0.1 per cent.

The findings of the survey also show that a higher proportion of males (55.7%) than females
(36.5%) are never married. The data also shows that females have a higher proportion
(54.1%) than their male counterparts (42.8%) for theise are married. Also, more females
(9.2%) than males (1.4%) are divorced/separated/widowed.

Table 3.8: Number and Percentage of Persons Aged 15 to 64 years by Marital Status and Sex, 2018

Male Female The Gambia
Marital Status Count Per cent Count Per cent Count Per cent
Married 305,512 42.8 425,116 54.1 730,628 48.7
Never Married 397,622 55.7 286,449 36.5 684,070 45.6
Living together 463 0.1 1,346 0.2 1,809 0.1
Divorced/Separated Widowed 10,087 14 72,525 9.2 82,612 5.5
The Gambia 713,683 100.0 785,435 100.0 1,499,119 100.0

Table 39 shows thatof the married population, 50.2 per cent live in the rural areas and 47.6
per cent live in the urban areas. The proportion of the divorce/separated/widowed is slightly
higher in the rural areas (5.9%) compared to the urban areas (5.2%). But the proportion
married is higher in the rural areas.

Table 3.9: Number and Percentage of Persons Aged 15 - 64 Years by Marital Status and Area, 2018

Urban Rural The Gambia
Marital Status Count Per cent Count Per cent Count Per cent
Married 402,141 47.6 328,487 50.2 730,628 48.7
Never Married 397,751 47.1 286,320 43.7 684,070 45.6
Living together 783 0.1 1,026 0.2 1,809 0.1
Divorced/Separated/ Widowed 43,779 5.2 38,832 5.9 82,612 5.5
The Gambia 844,454 100.0 654,665 100.0 1,499,119 100.0

Table 310 shows that, slightly more than eight out of ten persons (85.4%) of married persons
are aged 36 to 64 years and those aged 15 to 24 years had the lowest proportion (19.3%)
among the married population. The youth (184 years) olds has the highest projoortof

the never married population with 80 per cent.

The data shows that the age group 36 to 64 had the highest proportion of those living together
with 0.2 per cent. They also had the highest proportion (10.2%) of the
divorced/separated/widowed (see EaB10).
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Table 3.10: Percentage Distribution of Population Aged 15 - 64 Years by Age Group and Marital Status,
2018

Age Group Married Never Married Living Together Divorced/Separated/Widowed
15-24 19.3 80.0 0.1 0.6

25-35 68.3 28.8 0.1 2.8

36-64 85.4 4.2 0.2 10.2

The Gambia 54.9 38.8 0.1 6.2

3.3 Disability

Disability is an important characteristic in assessing employment issues in The Gambia. This
section discusses the proportion of the population with disabilities. The module on disability
was administered for the populationilb64 years.

Table 311 shows that of the population to whom the questions on disability was administered
to only 1.5 per cent (18,566 persons) were reported to have some form of disability. Of these,
56.4 per cent were males and the remaining 43.6 per cent females.

Table 3.11: Percentage Distribution of the Population Disability Status by Sex, 2018

Disability status Male Female The Gambia
Persons without Disabilities 47.3 52.7 98.5
Persons with Disabilities 56.4 43.6 1.5

The findings of the survey shows that of ge¥sons with disabilities, 58.1 per cent live in the
urban areas and 41.9 per cent live in the rural areas (see THd)le 3.

Table 3.12: Percentage Distribution of the Population Disability Status by area, 2018

Disability status Urban Rural The Gambia
Persons without Disabilities 57.3 42.8 98.5
Persons with Disabilities 58.1 41.9 1.5

Table 313 shows that Brikama has the highest proportion of persons with disabilities across
LGAs with 50.1 per cent. This is followed by Kanifing and Mansakonko L@#s 15.4 per

cent and 10.4 per cent respectively. Banjul has the lowest proportion of persons with
disabilities with about 2 per cent.

Table 3.13: Percentage Distribution of the Population by Disability Status and LGA, 2018

Disability status Banjul  Kanifing Brikama Kerewan Mansakonko Kuntaur  Janjanbureh Basse
Persons without

Disabilities 1.3 21.4 46.3 4 8.3 4.9 5.8 8.1
Persons with

Disabilities 1.8 15.4 50.1 2.7 10.4 4.6 5.8 9.3
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CHAPTER 4: WORKING AGE POPULATION

4.0 Introduction

The working age population estimates the total number of potential workers within an
economy. It covers all persons aged6byears in the country, but does not differentiate
between those who are working, unemployed or out of the labour force. The gvaden
population of an economy shifts with change in the demographic characteristics of an area;
with large changes having the potential impact on the economy. The working age population
comprisef 1,256,589 persons accordit@the results of th&LFS.

4.1 Distribution of the Working Age Population by LGA

This section provides information of all persons within a specific age rangé4igars) of
either sex who furnish the supply of labour for the production of economic goods and
services during thprevious calendar week distributed by LGA.

Table 4.1showsthat, the waking age populaidbn comprises 1,256,858ersons,of whom

46.3 per cent reside in Brikama, 21.3 per cent in Kanifing and 8.4 per cent in Kerewan.
Banjul, Mansakonko and Kuntaur had the lowest proportions of the working age population
with 1.3 per cent, 4 per cent and 4.9 per cent respectively. More than 8 peif temn

working age population resides in Basse (101,922 persons).

Table 4.1 Distribution of the Working Age Population by LGA, 2018

LGA Count Per cent
Banjul 16,888 1.3
Kanifing 267,228 21.3
Brikama 581,984 46.3
Mansakonko 50,137 4.0
Kerewan 104,963 8.4
Kuntaur 61,207 4.9
Janjanbureh 72,530 5.8
Basse 101,922 8.1
The Gambia 1,256,859 100.0

4.2 Distribution of the Working Age Population by Age-group

Table 4.2 shows that, out of the total working age population, 491,293 pacsmnsiting for
39.1 per cent are between the agef245/ears. Slightly more than 3 in 10 persons in the
working age group are aged between636years. Th distribution of theworking age
populationin the country has policy implicaions in job creation and skills development
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taking irto acount that the largest proportion of those within the working age group are
youth.

Table 4.2: Distribution of the Working Age Population by Age group, 2018

Age Group Count Per cent
15-24 491,293 39.1
25-35 365,996 29.1
36-64 399,571 31.8

4.3 Distribution of the working age population by activity status and age
group

Figure4.1 shows thagcross age groups, the highest proportion of those in the labour force
are intheage group 3%4 years with 43.3 per cent. @reother hand, the highest proportion

of persons outside the labour formein the age group 134 years with 58.1 per cent. This
could be attributed to thiact that most of the persons in this age group are of sajming

age.

Figure 4.1: Percentage distribution of the working age population 15-64 years by activity status and Age

group, 2018
69.9% 72.2%
62.6%
37.4%
30.1% I 27.8%
15-24 25-35 36-64

m Labour force participants m Outside the labour force

4.4 Labour Force Participation Rate (LFPR) by Area, Sex and LGA

This sectionprovidesinformation on the labour force participation rate and gives an insight
of the size of workforce disaggregated by area, LGA and sexlaboer force participation

rate is defined as the numberof personsin the labourforce, expresseds a percentage of

the working age population. It provides information on the relative size of the labour
suppy currently available for the production of goodsand services and thus, an important
indicator of the potental labour face for economic gronth and also used to montor progress
towards achievement ofset targets in the National Developmétan (NDP) 2018- 2021

and the Sustainabl®evelopment Gaals (SDGSs).
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Table 4.3 shows thahe labour force participation rate is 53 pamt. Analysis of the data by
area shows thathe rural areas have the highest labour force participation rate (58 %)
compared to 49.2 pearentin the urban areas. Theesuls also showthat the labour force
participation rate was higher for males (63.9t#@n females (43.1 %). Analysis of the data

by LGA shows that the labour force participation rate was highest in Basse, Kuntaur and
Janjanbureh with 77.6 per cent, 68.1 per cent and 63.8 per cent respettiedibour force
participation ratewvas lowes in Kanifing and Brikama with 48 per cent and 46.6 per cent
respectively.

Table 4.3: Labour Force Participation Rate by Area, Sex and LGA, 2018

Sex LFPR
Male 63.9
Female 43.1
Area

Urban 49.2
Rural 58.0
LGA

Banjul 53.1
Kanifing 48.0
Brikama 46.6
Kerewan 56.0
Mansakonko 59.7
Kuntaur 68.1
Janjanbureh 63.8
Basse 77.6
The Gambia 53.0

4.5 Labour Force Participation Rate among Persons witiDisabilities

Obtaining data on disability is of interest to policy makensd Digb | e d Peopl ec
OrganizationgDPOs) Persons with disabiléswithin the 1564 age group were asked about

their participation in the labour force. Of the 18,566 persons with disabilities within the
working age population, 10,904 pers@wountingfor 58.7 per cent areutside the labour

forcewhile 7,662 of personarepart of the labour forcéseeFigure 4.2)

Figure 4.2: Labour force participation rate among persons with disabilities, 2018

m Labour Force Participants

m Outside the Labour Force
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4.6 Labour Force Participation Rate by Level of Education

Table 4.4 shows the labour force participation @ftéhe working age population vevis
their level of education. Persomgth diplomas had the highest participation rate with 76.9
per cent, followed by those with higher level educatio®.5%9. The population with lower
(37.9%) and upper secondary education (45.8B%g the lowest labour force participation
rates The labour force participation rate among persons with vocational certificates
64.3per cent.

Table 4.4: Labour Force Participation Rate by Level of Education, 2018

Level of education LFPR
No schooling 61.2
Early childhood 50.6
Primary education 46.7
Lower secondary 37.9
Upper secondary 45.8
Vocational certificate 64.3
Diploma 76.9
Higher 76.5

4.7 Population outsidethe Labour Force by Reasors for Inactivity

This sedion presents information on the percentage distribution of the population
outside the labour force aged-&8 yearsoy reason for being outside the labour force

The mostcommon reasons cited bythe respondent$or being outside the labour force was

being a housewife (30.1%)llowed by school attendance (29%). Slightly above 13 per cent

of the respondents stated that they did not have the chance to get a job while 14.9 per cent
stated other reasonisess than 2 per cent of the respondents cited disability as a reason for
being outside the labour force while 3.2 per cent stated that they have (®teetiable 4.5)
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Table 4.5: Percentage distribution of Population outside the Labour Force by Reasons for Inactivity, 2018

Reasons for Inactivity Per cent
Attending school 29.0
Housewife 30.1
Retired 3.2
Disability 13
Found a job which will start later 0.5
Awaiting recall from employer 0.4
W aiting for busy season 35
Do not want to work/resting/Income Recipient 3.6
Do not have chance to get a job 13.6
Other 14.9

Key MessageThe working age population aged 164 (1,256,589 persons) in the three

mutually exclusive and exhaustive categories is:

0 431,168 persons in employment
0 234,724 persons in unemployment
o 590,977 persons outside the labour force.
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CHAPTER 5: THE EMPLOYED POPULATION

5.0 Introduction

This chapterdiscusseshe currentlyemployedpopulationagedl5 yearsor abovewho were
engaged in the prodicion of goodsand services. A person fas to work for at least one hour
in the pevious week on any one of a wide range of economc adivities or be tempaarily

absent from siwch work to be regarded as currently employed. A series of questions were
posed in resped of the employed population in relation to their occupation, industy,

sedor, statusin employment and hoursworked. Corversely, uswal adivities cover what is

donein the last 12 months stating from theend of the previous morth. The 12 morths
period acountsfor changes particularly seasoral changes, ower a year, which may not be
refleded in curent adivity (the last week).

Analysisin this chapter uses the national definition of employment;however for internationel
compaison few tables which follow international definition of employment are also
presented. The international definition of employment is referred to as the fistardard
definitio n where, a personhad to work for at least one hour on any of the wide range of
econoric activitiesor be tempoarily absent from such adivity.

5.1 Employed Population

Analysis of the data of the employed population by age group and sex is shown in Table 5.1.
Out of the 431,168 employed persons (64.8%), the highest proportion of the employed
population is found in the age group-88 years with 210,552 persons (48.8%hisTis
followed by the population aged -3 years with 157,898 persons (36.6%) and45ears

with 62,718persons (14.5%).

Table 5.1: Employed Persons Aged Age 15-64 Years by Age Group and Sex, 2018

Age Group
Sex 15-24 25-35 36-64 The Gambia
Male 38,515 94,907 142,517 275,939
Eemale 24,203 62,991 68,035 155,229
The Gambia 62,718 157,898 210,552 431,168

As shown in Table 5.2he proprtion of the total employed populationis higher inthe
urban areaswith 65.5 per cent (282,433 personghanin the rural areasvith 34.5 per cent
(148,735 persons)he age group 3664 years had the highest proportion of the employed
population.
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Table 5.2: Employed population Age 15-64 Years by Area and Age group, 2018

Age Group
Area 15-24 25-35 36-64 The Gambia
Urban 38,215 104,620 139,597 282,432
Rural 24,503 53,278 70,955 148,736
The Gambia 62,718 157,898 210,552 431,168

Table 5.3 presents the employed population by LGA and age group. Brikama, the most
populous LGA in the country, has theghest proportion of the employed population across

all the age groups with 51.1 per cent. This is followed by Kanifing with 26.2 per cent. The
findings of the survey shawthat Banjul has the lowest proportion of the employed
population across all age groups.

Table 5.3: Employed population Age 15-64 Years by LGA and Age group, 2018

Age Group
LGA 15-24 25-35 36-64 The Gambia
Banjul 865 2,745 4,235 7,845
Kanifing 15,617 44,374 52,919 112,910
Brikama 30,905 79,516 109,709 220,130
Mansakonko 2,235 4,301 6,410 12,946
Kerewan 3,582 8,467 12,471 24,520
Kuntaur 3,668 5,776 7,825 17,269
Janjanbureh 2,382 5,055 6,750 14,187
Basse 3,464 7,664 10,233 21,361
The Gambia 62,718 157,898 210,552 431,168

5.2 Employment by Occupation

Analysis in this section presents distribution of employed persons among various occupations
using thelnternational Standard Classification of Occupations (1SIBD Table 5.4shows
percentagedistribution of the employed persons aged-84&/ears by sexand main
occupation.The findings of the survey show that males were more employed in all the
occupations than their female counterpatsept in the service and salescupation The
findings show that more males (82.1%) than females (17.9%) were managers. In the armed
and security sector, more than eight in ten secpatgonnehremales (81.8%).The relative
male-female gap is more pronounced with those engageahm and machi@ operators,

and assemblers with males having a higher proportion (90.5%) than $g@&&6) whiles
among the service and sales workefemales have slightly higher proportion (50.4%) than
their male counterparts (49.6%).
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Table 5.4: Employed Population Age 15-64 Years by Occupation and Sex, 2018

Sex
Occupation Male Female
Managers 82.1 17.9
Professionals 74.2 25.8
Technicians and associate professionals 82.9 17.1
Clerical support workers 55.7 44.3
Service and sales workers 49.6 50.4
Skilled agricultural, forestry and fishery workers 54.9 45.1
Craft and related trades workers 82.0 18.0
Plant and machine operators, and assemblers 90.5 9.5
Elementary occupations 61.5 38.5
Armed forces occupations 81.8 18.2
Not stated 65.1 35.0
The Gambia 64.0 36.0

Table 5.5 shows thatthe populationliving in the urban areaengagd more in plant and
machine opetars, and assemblers (8%3 than hat of the populationn the rural aeas
(132%). Among the employed population whose occupation are skilled agriculture, forestry
and fishery, about 7 in every 10 employee were urban dwellers.

Table 5.5: Employed Population Age 15-64 Years by Occupation and Area, 2018

Area
Occupation Urban Rural
Managers 76.1 23.9
Professionals 70.2 29.8
Technicians and associate professionals 67.8 32.2
Clerical support workers 69.0 31.0
Service and sales workers 68.1 31.9
Skilled agricultural, forestry and fishery workers 65.3 34.7
Craft and related trades workers 75.2 24.8
Plant and machine operators, and assemblers 86.8 13.2
Elementary occupations 65.7 34.3
Armed forces occupations 56.1 43.9
Not elsewhere classified 49.2 50.8
The Gambia 65.5 34.5

Table 5.6 shows the employed population by typeamiupation and LGA. Kanifing has the
highest proportion othe employed population among the mangers (57.7%). iBhisllowed

by Brikama (29.5%). Theata showshat more than half of the employed population in the
professional occupation were in Brikarf&2.2%). Except for those in the managerial, plant,
and machine operators and assemblers, Brikama has the highest propati®amployed
population in all the occupations.
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Table 5.6: Employed Population Age 15-64 Years by Occupation and LGA, 2018

LGA

Brika
Occupation Banjul Kanifing ma Mansakonko Kerewan Kuntaur Janjanbureh  Basse
Managers 1.2 57.7 29.5 0.7 14 4.8 0.3 4.4
Professionals 2.0 30.2 52.2 2.9 4.6 1.8 3.7 2.7
Technicians &
associate professionals 19 22.9 63.8 35 15 15 2.3 2.7
Clerical support
workers 1.6 38.6 48.5 0.8 1.6 0.9 2.8 5.3
Service & sales
workers 3.0 33.7 42.9 3.0 4.6 4.6 2.8 55
Skilled agricultural,
forestry & fishery
workers 1.3 12.2 59.2 1.8 11.8 1.7 5.0 7.1
Craft & related trades
workers 2.3 41.3 41.7 1.3 4.4 2.0 2.0 5.0
Plant & machine
operators, &
assemblers 0.0 48.3 32.1 0.0 14 1.8 5.6 10.8
Elementary
occupations 1.3 23.7 56.0 25 5.3 3.9 33 4.1
Armed forces
occupations 1.8 20.9 62.6 2.9 3.2 15 1.7 55
Not stated 1.9 14.1 37.6 7.1 13.6 11.2 5.1 9.5
The Gambia 1.8 26.2 51.1 3.0 5.7 4.0 3.3 5.0

5.3 Employment by Industry

Table 5.7 showsthatmost of the population are employed in,tbther service activitiewith
26.4 per centThe second highest is found in wiesdle and retail trade; repair of motor
vehicles and motorcycles with 11.2per centand among thgopulation aged 36-64years
(11.4%). None of the employed persons aged245years works in the activities of
extraterritorial organizations and bodies.

Table 5.7: Employed Persons Aged Age 15-64 Years by Industry and Age Group, 2018

Age group
Industry 15-24 25-35 36-64 The Gambia
Agriculture, forestry and fishing 7.7 8.2 10.5 9.2
Mining and quarrying 0.1 0.3 0.4 0.3
Manufacturing 35 1.8 2.4 2.3
Electricity, gas, steam and air conditioning supply 1.2 1.7 14 15
Water supply; sewerage, waste management and
remediation activities 0.6 0.5 0.4 0.4
Construction 9.6 7.9 8.1 8.3
Wholesale and retail trade; repair of motor vehicles and
motorcycles 10.7 11 11.4 11.2
Transportation and storage 6.7 6.4 6.7 6.6
Accommodation and food service activities 7.5 6.8 6.1 6.6
Information and communication 1.3 14 17 15
Financial and insurance activities 11 1.8 1.2 14
Real estate activities 0.3 0.5 0.6 0.5
Professional, scientific and technical activities 1.8 3.3 3.0 2.9
Administrative and support service activities 1.9 1.7 2.0 1.9
Public administration and defence; compulsory social
security 3.9 5.6 4.8 5.0
Education 8.9 8.9 5.9 7.4
Human health and social work activities 1.6 2.6 2.2 23
Arts, entertainment and recreation 5.0 .0 2.6 35
Other service activities 25.8 2.0 27.8 26.4
Activities of households as employers; undifferentiated
goods- and services-producing activities of households for
own use 0.9 0.7 0.4 0.6
Activities of extraterritorial organizations and bodies 0.0 0.1 0.1 0.1
Not stated 0.2 0.2 0.3 0.2

29



The findings of the survey shows that by gender, working in other service activities was more
common among women than men, with 35.8 per cent of women reportgworking in

the other service activitiesOverall, less than one per cent of women worked in the
construction industry compared to males (12.5M9st of the employed population were
engaged in ther activities (26.4%) and/holesale and retail trade; \@@p of motor vehicles

and motorcycles (11.2%) indugtthanin the other industries (see Table 5.8).

Table 5.8: Employed Population Age 15-64 Years by Industry and Sex, 2018

Sex

Industry Male Female The Gambia
Agriculture, forestry and fishing 7.0 13.2 9.2
Mining and quarrying 0.4 0.2 0.3
Manufacturing 3.3 0.6 2.3
Electricity, gas, steam and air conditioning supply 2.0 0.6 15
W ater supply; sewerage, waste management and remediation activities 0.5 0.4 0.4
Construction 12.5 0.7 8.3
Wholesale and retail trade; repair of motor vehicles and motorcycles 10.6 12.1 11.2
Transportation and storage 9.7 1.2 6.6
Accommodation and food service activities 3.4 12.1 6.6
Information and communication 1.8 0.9 15
Financial and insurance activities 11 1.8 1.4
Real estate activities 0.5 0.4 0.5
Professional, scientific and technical activities 3.7 1.6 2.9
Administrative and support service activities 1.8 2.1 1.9
Public administration and defence; compulsory social security 6.1 2.9 5.0
Education 7.9 6.6 7.4
Human health and social work activities 1.9 3.0 23
Arts, entertainment and recreation 3.9 2.8 35
Other service activities 21.1 35.8 26.4
Activities of households as employers; undifferentiated goods- and

services-producing activities of households for own use 0.4 0.9 0.6
Activities of extraterritorial organizations and bodies 0.1 0.1 0.1
Not stated 0.3 0.0 0.2

Table 5.9 shows the proportion of employed population by industry and Tdreaesults
shows that mst employed rural dwellers were engaged in agriculture, forestry and fishing
(13.8%) than urban dwellers (6.8%Y.hough the proportion of those who were engaged in
mining and quarrying was among the lowest, the same proportion was reported in both urban
andrural and at national level (0.3%). The findings of the survey also shows the proportions
of persons engaged in the information and communication (1.5%) amdirieen health and

social work activitieg2.3%) were the same in both place of residence atiteanational

level (see Table 5.9).
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Table 5.9: Employed Population Age 15-64 Years by Industry and Area, 2018

Area
Industry Urban Rural The Gambia
Agriculture, forestry and fishing 6.8 13.8 9.2
Mining and quarrying 0.3 0.3 0.3
Manufacturing 2.6 1.9 2.3
Electricity, gas, steam and air conditioning supply 1.8 1.0 15
Water supply; sewerage, waste management and remediation
activities 0.4 0.6 0.4
Construction 7.9 9.0 8.3
Wholesale and retail trade; repair of motor vehicles and motorcycles 11.7 10.1 11.2
Transportation and storage 6.8 6.3 6.6
Accommodation and food service activities 7.7 4.5 6.6
Information and communication 15 15 15
Financial and insurance activities 15 1.2 1.4
Real estate activities 0.7 0.2 0.5
Professional, scientific and technical activities 3.4 2.1 2.9
Administrative and support service activities 2.1 15 1.9
Public administration and defence; compulsory social security 5.0 4.8 5.0
Education 7.2 7.9 7.4
Human health and social work activities 2.3 2.3 2.3
Arts, entertainment and recreation 4.0 25 35
Other service activities 255 28.2 26.4
Activities of households as employers; undifferentiated goods- and
services-producing activities of households for own use 0.7 0.4 0.6
Activities of extraterritorial organizations and bodies 0.2 0.0 0.1
Not stated 0.3 0.1 0.2

Table 5.10 presents information on employed populabgrndustryby LGA. In Banjul,
most of the population (36.9%) were engagedtimer activities, followed byholesale and
retail trade; repair of motor vehicles & motorcycldsl.3 %). In both Kuntaur (42%) and
Kerewan (223%) LGAs, majority of the employed population were engaged in agriculture,
forestry and fishing industries. None of the employed populatieneengagedr real estate
activities in Kerewan, Kuntaur and Basse LGAs.

31



Table 5.10: Employed Population Aged 15-64 Years by Industry and LGA, 2018

LGA

Janj

anb The
Industry Banjul Kanifing  Brikama Mansakonko Kerewan Kuntaur ureh Basse Gambia
Agriculture, forestry and fishing 3.0 4.2 7.2 8.3 22.3 420 158 133 9.2
Mining & quarrying 0.4 0.5 0.1 0.7 0.8 0.3 0.4 0.7 0.3
Manufacturing 2.3 2.8 25 0.8 0.4 25 11 2.3 2.3
Electricity, gas, steam & air
conditioning supply 21 2.3 1.3 1.0 0.3 0.5 1.0 1.6 15
Water supply; sewerage, waste
management & remediation
activities 0.1 0.2 0.5 1.0 0.8 0.1 0.4 1.2 0.4
Construction 1.8 7.0 8.9 7.1 11.0 7.7 7.5 9.7 8.3
Wholesale and retail trade; repair
of motor vehicles & motorcycles 143 174 6.7 6.3 11.8 14.4 8.8 24.0 11.2
Transportation and storage 2.3 6.5 7.5 4.4 7.3 5.0 2.7 4.2 6.6
Accommodation & food service
activities 46 109 3.2 6.8 10.7 6.2 9.3 120 6.6
Information and communication 1.6 15 1.8 2.0 0.5 0.3 1.3 0.7 15
Financial and insurance activities 4.7 2.1 1.3 1.9 0.0 0.2 0.2 0.1 1.4
Real estate activities 0.2 0.6 0.6 0.1 0.0 0.0 1.0 0.0 0.5
Professional, scientific &
technical activities 3.2 5.4 2.3 0.9 15 0.9 1.3 25 2.9
Administrative & support service
activities 25 2.4 2.1 1.0 0.0 0.9 0.8 1.6 1.9
Public administration & defence;
compulsory social security 3.0 4.0 6.4 25 3.9 2.0 2.6 21 5.0
Education 3.3 5.8 8.6 10.1 6.9 56 11.7 3.2 7.4
Human health and social work
activities 9.0 15 2.3 5.7 1.7 0.8 3.1 2.7 2.3
Arts, entertainment and
recreation 2.6 6.3 2.0 1.3 5.3 2.5 4.3 3.9 35
Other service activities 36.9 171 34.2 37.9 14.7 82 253 132 26.4
Activities of households as
employers; undifferentiated
goods & services-producing
activities of households for own
use 17 1.3 0.3 0.2 0.0 0.0 0.4 0.9 0.6
Activities of extraterritorial
organizations & bodies 0.0 0.1 0.1 0.1 0.0 0.1 0.4 0.2 0.1
Not stated 0.5 0.1 0.2 0.0 0.1 0.1 0.7 0.2 0.2

5.4 Status in Employment

Categorization of status in employment helps in understanding composition and dynamics of

the labour marketThe International Standard Classification of Status in Employment (iICSE

1993) identifies five categories as follows: employees, employers;acemnt workers,
contributing family workers and members of p

5.4.1 Status in employment by sex

Economic growth is normally associated with shifts of employment between different
statuses with corresponding increase in wage and eshlarorkers and decreases in self
employed and contributing family workers.

Overall, Table 5.11 shows that the total population of employees was 209,472 persons. Out of
which, 70.9 per cent (148,576 persons) were males and only 29.1 per cent (60,896 persons)
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were females. There were far more male employers (88.3%) than female employers (11.7%)
and such disparity exisesnongthe ownaccount workers as well (see Table 5.11).

Table 5.11: Employed Persons Age 15-64 Years by Status in Employment and Sex, 2018

Status in employment

Sex Employees Employers Own-account workers The Gambia
Male 148,576 5,281 122,082 275,939
Female 60,896 700 93,633 155,229
The Gambia 209,472 5,981 215,715 431,168

5.4.2 Status in employment by Area

Table 5.12 shows thdhe urban areas had higher proportion in all the three categories of
employment compared to the rural areas. This could be attributed to increase inflow of job
seekers frontherural to the urban areas.

Table 5.12: Employed Persons Age 15-64 Years by Status in Employment and Area, 2018

Status in employment

Area Employees Employers Own-account workers The Gambia
Urban 144,325 4,721 133,385 282,431
Rural 65,147 1,260 82,330 148,737

Table 5.13 presents information on employed persons by stagmpgloyment and LGA.
Brikama has the highest number of employees (109,464) while the lowest was reported in
Banjul (3,547). Although Brikama has highest number of employees, the highest number of
employerswas reported in Kanifing (3,390). For ovaecount wrkers, Brikama has the
highest number while Mansakonko has ltheest numbe(see Table 5.13).

Table 5.13: Employed Persons Aged 15-64 years by Status in Employment and LGA, 2018

Status in employment

LGA Employees Employers Own-account workers The Gambia
Banjul 3,547 86 4,212 7,845
Kanifing 62,412 3,390 47,109 112,911
Brikama 109,464 1,587 109,079 220,130
Mansakonko 4,475 39 8,433 12,947
Kerewan 9,964 398 14,159 24,521
Kuntaur 7,705 52 9,511 17,268
Janjanbureh 5,833 130 8,223 14,186
Basse 6,072 299 14,989 21,360
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55 Occupational Safety

This section provides information on werélated injuries and illness that workers have
experienced in the last 12 months prior to the survey. Statistics of occupational injuries are
essential for accident prevention, evaluation of progress by conssitasnwell as a basis for
periodic review and identification of future priorities for action in the prevention of
occupational injury andliness

Table 5.14shows that employed males have hgher proportion (76%) of persons getting
injured or ilinessthanfemales(24%). It alsoshowsthat maleshavea higher proprtion
(85.4%) of thosewho reported to beinjuredat work place thanfemales (14.6%)while work
related illnessesre morecommonamongmales (64.6%) thn femaées (35.4%).

Table 5.14: Proportion of Employed Persons Aged 15-64 Years Who Got Injured or Work Related Iliness
by Sex, 2018

Injury or lliness

Sex Injured at work place Work-related illness ~ Both injured and illness  None The Gambia
Male 85.4 64.6 76.0 71.0 71.2
Female 14.6 35.4 24.0 29.0 28.8

Table 5.15 shows that the proportion of employed persons agéd ¥6ars who were both
injured and have work related illness was highethewurbanareag70.3%) than irtherural
areas(29.7%). Urbanareas reported higher proportion of work related illnesgs (82.4%)
compared tahe rural areaq17.699. Thoseinjured at work place was higher the urban
(67.1%) than intheruralareaq32.9%).

Table 5.15: Proportion of Employed Persons Aged 15-64 Years Who Got Injured or Work Related lliness
by Area, 2018

Injury or lliness

Area Injured at work place Work-related illness Both injured and illness  None The Gambia
Urban 67.1 82.4 70.3 66.8 68.9
Rural 32.9 17.6 29.7 33.2 31.1

Table 5.16 presents information amployed persons who got injured or work related
illnesesby LGA. Across LGAs, Brikama has more than half of the employed persons who
were injured at work place (58.3%) followed by Kanifing (25%). More than 7 in every 10
employed persons who suffered fravark-related illness wer@éoundin Brikama.
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Table 5.16: Proportion of Employed Persons Aged 15-64 Years Who Got Injured or Work Related Iliness
by LGA, 2018

Injury or lliness

LGA Injured at work place Work-related illness  Both injured and illness  None The Gambia
Banjul 0.8 1.8 0.9 1.8 1.7
Kanifing 25.0 17.7 31.7 32.1 29.9
Brikama 58.3 70.4 55.9 48.5 52.1
Mansakonko 0.6 1.3 0.7 25 2.1
Kerewan 4.6 3.4 0.5 5.1 4.7
Kuntaur 4.2 3.3 2.8 3.8 3.7
Janjanbureh 2.6 0.8 1.9 3.2 2.8
Basse 4.1 1.4 5.7 3.0 3.0

Table 5.17shows that, majority of the employed personsworking in other service activities
get injured or were sickand the proportion wasdtier for females(27.1%) than mak (19%).
The ransportation and storage industry haddbeond highest with0.8 per centof persons
reported beingnjured or ill with males accounting fora higher proportion(14.4%)than
females (1.7%).

In general, the maprity of employed personsin other service activitiebave a hgher risk of
getting injured or work related ilInessesthanthose in otherindustres.

Table 5.17: Persons Aged 15-64 Years Who Got Injured or Work Related lliness by Industry of Occupation
and Sex, 2018

Sex

Industry Male Female Total
Agriculture, forestry and fishing 5.4 6.9 5.8

Mining and quarrying 0.1 0.0 0.1

Manufacturing 3.2 2.7 3.1

Electricity, gas, steam and air conditioning supply 15 2.8 1.9

Water supply; sewerage, waste management and remediation activities 1.3 0.0 0.9

Construction 11.0 2.6 8.6

Wholesale and retail trade; repair of motor vehicles and motorcycles 3.1 2.0 2.8

Transportation and storage 14.4 1.7 10.8
Accommodation and food service activities 3.3 4.6 3.7

Information and communication 4.5 1.6 3.7

Financial and insurance activities 1.6 4.8 25

Real estate activities 1.2 1.7 1.4

Professional, scientific and technical activities 4.5 4.8 4.6

Administrative and support service activities 4.9 5.6 5.1

Public administration and defence; compulsory social security 11.2 8.3 10.3
Education 5.1 11.8 7.0

Human health and social work activities 3.3 7.9 4.6

Arts, entertainment and recreation 0.6 1.2 0.8

Other service activities 19.0 27.1 21.3
Activities of households as employers; undifferentiated goods- and services-producing

activities of households for own use 0.7 1.9 1.0

Activities of extraterritorial organizations and bodies 0.4 0.0 0.3

Not stated 0.0 0.0 0.0

Table 5.18 shws the information on employgeersons byt GAs who got injured or work
related illnesses by industrverall, 21.3 per cent of the employed persons who were
injured or got workrelated illnesses were reported in other service activilibe second
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highest reporteccases of injury or workelated illnesss werein the transportation and
storage industry (10.8%).his is followed by those working in the public administration,
defence and compulsory social security industry (10.3%). Agriculture, forestry and fishing
industrywasamongthe main industry where employed perseanffered from injury or work
related illnesses with the highest proportion in Kuntaur (70.6%) followed by Janjanbureh
(25%). All but these two LGAs have the highest proportion of the employed persons who
were injured or suffered work related illnesses in the other service activities.

Table 5.18: Employed Persons Aged 15-64 Years Who Got Injured or Work Related lliness by Industry of
Occupation and LGA, 2018

LGA
The

Industry Banjul Kanifing Brikama Mansakonko Kerewan Kuntaur Janjanbureh Basse = Gambia
Agriculture, forestry and
fishing 4.4 3.1 25 2.4 15.2 70.6 25.0 6.9 5.8
Mining and quarrying 2.1 0.0 0.0 0.0 0.0 0.0 0.0 1.0 0.1
Manufacturing 5.9 4.9 2.9 0.0 0.0 0.0 2.3 0.0 3.1
Electricity, gas, steam and
air conditioning supply 1.8 14 2.2 2.4 0.0 0.0 0.0 1.6 1.9
Water supply; sewerage,
waste management and
remediation activities 0.0 0.0 14 0.0 0.0 0.0 0.0 15 0.9
Construction 3.3 12.4 7.5 0.0 15.3 7.7 2.4 9.0 8.6
Wholesale and retail
trade; repair of motor
vehicles and motorcycles 9.6 3.8 1.8 0.0 3.3 0.0 6.3 16.0 2.8
Transportation and
storage 3.9 7.7 13.1 5.1 5.7 35 3.6 6.1 10.8
Accommodation and food
service activities 4.7 2.3 4.3 0.0 1.8 2.8 5.8 1.2 3.7
Information and
communication 7.8 14 4.8 4.4 0.0 0.7 3.7 0.0 3.7
Financial and insurance
activities 4.9 3.4 25 2.9 0.0 0.0 0.0 0.0 25
Real estate activities 0.0 0.0 2.0 3.1 0.0 0.0 0.0 0.0 1.4
Professional, scientific
and technical activities 3.4 10.2 3.2 0.0 4.7 0.6 0.0 1.6 4.6
Administrative and
support service activities 0.0 7.0 5.2 5.9 0.0 1.0 2.7 2.1 51
Public administration and
defence; compulsory
social security 15 8.4 11.5 15.6 12.1 0.7 11.1 10.1 10.3
Education 15 9.0 5.7 20.8 11.3 6.0 14.8 11.6 7.0
Human health and social
work activities 7.8 2.3 5.1 6.3 6.8 1.7 6.9 7.5 4.6
Arts, entertainment and
recreation 2.0 0.7 0.5 2.2 4.7 0.0 7.2 0.0 0.8
Other service activities 35.7 20.6 22.4 29.0 19.2 4.7 8.3 19.7 21.3
Activities of households
as employers;
undifferentiated goods-
and services-producing
activities of households
for own use 0.0 1.5 0.9 0.0 0.0 0.0 0.0 4.1 1.0
Activities of extraterritorial
organizations and bodies 0.0 0.0 0.5 0.0 0.0 0.0 0.0 0.0 0.3
Not stated 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

56 Trade Unions

During the survey, all employed persons were asked if they have regisidredtrade union
or not. Table5.19 shows thalt70,498 persons (47.6%) of the employed population are bot
registered members of a trade union 80¢D07 persons @.1%) of the employedpopulation
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are registered members @fradeunion of which72.2 per centare males and7.8 per cent
females.Furthermore, for 87,497persons43.9%) of the employed persons, the respondents
did not know whether theerson(s)was registered with a trade union or employees
associationsr not

Table 5.19: Paid Employees Aged 15-64 Years with Membership in Trade Unions or Employees
Associations by Sex, 2018

Sex Registered Not Registered Don't Know
Male 21,652 121,600 152,852
Female 8,355 48,898 4,645
The Gambia 30,007 170,498 157,497

Key Message: Out of thtal working age population, 43168 persons are
employel (64.8% employment rate
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CHAPTER 6: INFORMATL SECTOR

6.0 Introduction

The informal sedor contributes significantly to Gambias eaonomy, particularly in terms of
employmentby providing economicopportunitiesto thosewho cannot beabsorted by the

formal sedor. Given the significance of the informal sector in the emnomy as an
employment generator, the sedor should be asssted by the Government and relevant
stakeholdes to graduate from informal to formal sedor. This will enhance rapid economc

growth leading to po\erty alleviation andachieving decent work conditionsin thecounty. It

provides jobs and reduces unemployment and underemployment, but in many cases the jobs
are lowpaid, and the job security is poor. It bolsters entrepreneurial activity, but at the
detriment of state regulations compliance, particularly regardingbabourregulations

6.1 Households with Informal Sector Activities by Sex of Head of
Household

A household is classified under informal sedor if at least one hogehold memler is engaged

in informal edor in either main orsemndary adivities. Figure6.1 shows the proportion of
households with informal activities by sekie datashows that among households engaged
in informal activities 61 per cent are makheaded and 39 pecent femaleheaded
households

Figure 6.1: Proportion of Households with Informal Sector activities by Sex, 2018

61.3%

38.7%

Male Female

Figure 62 shows householdsngaged innformal activities by areaThe uban areashas
more households 46%0) engaged in informal activities thémeruralareag35.1%).
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Figure 6.1: Households with Informal Sector Activities by Area, 2018
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Table 61 shows householdsngaged innformal sector activities by LGA. Thiéndings of
the surveyshows that more households in Brikama are engaged in the infeentalthan in
theotherLGAs. The least number(764)of informal activities wasecordedin Banjul

Table 6.1: Households with Informal Sector Activities by LGA, 2018

Households with Informal Sector Activities

LGA

Count Per cent
Banjul 4,764 1.8
Kanifing 72,746 27.9
Brikama 121,045 46.3
Mansakonko 7,748 3.0
Kerewan 18,345 7.0
Kuntaur 13,578 5.2
Janjanbureh 9,163 35
Basse 13,856 53
The Gambia 261,244 100

6.3 Employment in the Informal Sector

This sedion describes employment profile in the informal sedor. The employment in the
informal seador comprisesof al personswho during a given reference period (one week
preceding the surveywvere employed in at least one infaomal sectoractivity irrespedive

of statusin employment and whether it is the main or mndary adivity. Figure 63
shows the percentagistributionof persons employed tie informal sector by area and sex.
The proportion of persons employed in the informal sector for both sexes is higiher in
urban compared tthe rural areas Slightly more than63 percent mals and 66 percent
females in the urban areasare employed irthe informal sector For the rural areas the
proportions are about J¥r centand 34per centfor males and femalsrespectively.
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Figure 6.2: Percentage Distribution of Persons Employed in the Informal Sector by Area and Sex, 2018
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Figure 64 shows percentaghstributionof persons employed ife informal sector by LGA

and sex. Brikama has the highest proportion of employment in the informal sector by sex
(male 466%, female 51.%). Banjul has the leagtropation of employment irthe informal

sector

Figure 6.4: Percentage distribution of Persons Employed in the Informal Sector by LGA and Sex, 2018
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64 Persons Employed irthe Informal Sector by Age and Sex

This sedion showsparticipationin the informal sedor adivities aaossdifferent age groups.
The information is crucial in identifying the contribution of youth and adultsin this sdor.
Across the three age categori€ss-24, 2535, 3664), the poportionof males employed in
the informal sector is higher compared to females.prbgortionof females employed in the
informal sector is highestmongthe agegroup25-35 (see Figure ®). At LGA level and by
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age group more people are employed in the informal sector in Brikama and Kanifing
comparedo the rest of theLGAs (seeTable 6.2.

Figure 6.5: Percentage of Persons Employed in the Informal Sector by Age Group and Sex, 2018
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Table 6.2: Percentage of Persons Employed in the Informal Sector by Age Group and LGA 2018

Age Group
LGA 15-24 25-35 36-64
Banjul 1.2 1.8 2.2
Kanifing 26.9 28.0 24.5
Brikama 45.6 47.9 50.0
Mansakonko 35 2.9 3.1
Kerewan 6.1 6.1 6.7
Janjanbureh 4.0 3.4 3.4
Kuntaur 6.7 4.3 4.4
Basse 6.1 5.7 5.8

6.5 Percentage of Persons Employed ithe Informal Sector by Level of Education,
Area and LGA

Table 63a shows that, most persons employed in the informal sedor at national level
(46.%%6) and area (Urban 43%, Rural (52.5%) have auucation The data shows that
employment in the informal sectaray begenerally associated with low level of education.
Those with education levels above upper secondary have lower levels of employment or
participation in the informal sector. Similpattern is observedt the LGA level (see Table

6.3b).
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Table 6.3a: Percentage of Persons Employed in the Informal Sector by Level of Education and Area, 2018

Area
Level of Education Urban Rural The Gambia
No schooling 43.0 52.5 46.4
Early childhood education 0.2 0.0 0.1
Primary education 13.1 14.0 134
Lower secondary education 15.2 15.2 15.2
Upper secondary education 19.3 14.1 17.5
Vocational certificate 2.1 0.5 15
Diploma 3.3 15 2.6
Higher 2.2 1.0 1.7
Not Stated 1.7 1.1 1.5

Table 6.1b: Percentage of Persons Employed in the Informal Sector by Level of Education and LGA, 2018

LGA
Level of Mansakon Janjan The
Education Banjul  Kanifing Brikama ko Kerewan Kuntaur  bureh Basse Gambia
No schooling 39.0 38.0 44.4 50.3 51.9 69.7 62.7 66.6 46.4
Early
childhood 0.6 0.1 0.1 0.0 0.1 0.1 0.1 0.2 0.1
Primary
education 10.6 11.8 14.4 15.0 17.4 12.9 9.0 11.9 13.4
Lower
secondary
education 18.0 15.7 16.7 14.4 15.5 7.3 10.6 8.5 15.2
Upper
secondary
education 21.4 22.9 17.4 14.9 12.6 7.9 15.2 7.9 17.5
Vocational
certificate 2.2 34 0.9 1.0 0.6 0.3 0.8 0.6 15
Diploma 3.7 34 2.8 2.7 1.0 0.9 0.9 1.6 2.6
Higher 24 3.2 15 1.7 0.0 0.3 0.5 0.8 17
Not Stated 2.2 1.5 1.7 0.1 0.8 0.6 0.3 2.0 1.5

6.6 Persons Employed irthe Informal Sector by Industry and Sex

This sedion showsemnorric adivities which had significant contributionin employmentin
the informal sedor. The findings provide ugful information that can be used to identfy
industres with higher potential of employment and design policies for improving their
working condtions.

Table 6.4 showsthat wholesale and retail trade; repair of motor vehicles and motorcycles
(14%) is the major employer in the informal sectorThis is followed byagriculture, forestry

and fishing (11.2%pand construction (10.2%) The resultfurther shows that more female
participation in agriculture, forestry and fishing and accommodation and food service
activities than male. In general, the proportion of males employed in the informal sector for
most industries outweighhat d females. Tabl®.5 shows that most persons in the rural areas
employed in the informal sector are into agriculture, forestry and fishing.
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Table 6.4: Persons Employed in the Informal Sector by Industry and Sex, 2018

Sex

Industry Male Female The Gambia
Agriculture, forestry and fishing 8.6 15.6 11.2
Mining and quarrying 0.5 0.2 0.4
Manufacturing 3.9 0.3 25
Electricity, gas, steam and air conditioning supply 1.9 0.4 1.3
W ater supply; sewerage, waste management and remediation activities 0.3 0.4 0.4
Construction 16.0 0.6 10.2
Wholesale and retail trade; repair of motor vehicles and motorcycles 13.5 14.7 14.0
Transportation and storage 10.5 0.9 6.9
Accommodation and food service activities 3.7 14.2 7.7
Information and communication 0.7 0.2 0.5
Financial and insurance activities 0.7 0.8 0.7
Real estate activities 0.5 0.4 0.4
Professional, scientific and technical activities 2.7 0.4 1.9
Administrative and support service activities 0.7 14 1.0
Public administration and defence; compulsory social security 1.2 0.3 0.9
Education 3.3 1.7 2.7
Human health and social work activities 0.8 1.4 1.0
Arts, entertainment and recreation 4.9 3.2 4.2
Other service activities 24.9 41.8 31.3
Activities of households as employers; undifferentiated goods- and services-

- e 0.6 11 0.8
producing activities of households for own use
Activities of extraterritorial organizations and bodies 0.1 0.2 0.1
Not stated 0.4 0.0 0.2
Table 6.2: Persons Employed in the Informal Sector by Industry and Area, 2018

Area

Industry Urban Rural The Gambia
Agriculture, forestry and fishing 8.2 16.7 11.2
Mining and quarrying 0.4 0.4 0.4
Manufacturing 2.8 2.1 25
Electricity, gas, steam and air conditioning supply 15 1.0 1.3
Water supply; sewerage, waste management and remediation activities 0.2 0.6 0.4
Construction 9.7 10.9 10.2
Wholesale and retail trade; repair of motor vehicles and motorcycles 14.8 12.5 14.0
Transportation and storage 6.9 6.9 6.9
Accommodation and food service activities 8.9 5.4 7.7
Information and communication 0.6 0.3 0.5
Financial and insurance activities 0.8 0.5 0.7
Real estate activities 0.6 0.1 0.4
Professional, scientific and technical activities 2.1 14 1.9
Administrative and support service activities 0.9 1.1 1.0
Public administration and defense; compulsory social security 0.9 0.7 0.9
Education 2.6 2.8 2.7
Human health and social work activities 1.2 0.7 1.0
Arts, entertainment and recreation 4.9 3.1 4.2
Other service activities 30.6 32.4 31.3
Activities of households as employers; undifferentiated goods- and services- 0.9 0.5 0.8
producing activities of households for own use
Activities of extraterritorial organizations and bodies 0.1 0.0 0.1
Not stated 0.4 0.0 0.2
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6.7 Persons Employed irthe Informal Sector by Occupation and LGA

This section look at employment in the informal sector by occupation and LG findings are useful for identfying the magnitude of
employment for those occupations with more technical skills and thosewith less tehnical skills in the informal dor. Brikama and
Kanifing have the highest proportisrof employed persons in the informal sectbable 6.6shows that, most of the skilled workers the
informal sector are concentrated in Brikama and Kanifing where high proportion of those employed work as managers, aigpfession
technicians etc. These two LGAs also have adrighoportion of unskilled workersoenpared tdheother LGAs which can bettaibutedto high

level of informal activity in the twa.GASs.

Table 6.6: Persons Employed (%) in Informal Sector by Occupation and LGA, 2018

Skilled Craft Plant and

Technicians Service agricultural, and machine

and Clerical and forestry related operators, Armed

associate support sales and fishery trades and Elementary forces Not The
LGA Managers Professionals professionals workers workers workers workers assemblers  occupations occupations stated Gambia
Banjul 1.6 2.3 21 11 2.9 1.3 24 0.0 12 3.8 2.0 1.9
Kanifing 56.0 33.9 28.6 52.8 33.5 13.0 42.3 57.4 22.9 38.6 12.0 26.2
Brikama 22.3 44.9 54.6 23.5 42.4 56.4 40.6 19.2 56.1 41.2 35.0 48.5
Mansakonko 2.0 3.3 31 21 2.9 1.8 11 0.0 25 1.8 7.9 3.1
Kerewan 2.0 5.5 2.3 1.1 4.9 12.6 4.3 18 5.5 2.6 14.3 6.4
Kuntaur 10.6 1.7 25 21 4.8 1.8 2.2 2.3 4.1 1.8 12.7 4.8
Janjanbureh 1.0 34 25 5.8 2.7 5.3 21 6.0 34 4.5 5.2 35
Basse 4.7 5.2 4.4 11.5 5.8 7.7 5.1 13.3 4.3 5.9 10.9 5.8
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6.8 Persons Employedn the Informal Sector by Status in Employment,
Sex, Area and LGA

Figure 67 slows the proportion of persons employed time informal sector by status in
employment and sex. In terms of sefhployment more males (81.6%) than females
(184%); which is about four times the proportion of female that areeseffloyed.For all
categories of status in employment (employees, employers andaennt workers) the
proportion of malsis higher than females which is expected since more maledaimates
participate in the informal sector. Figu&7 showsthat the proportions of employees,
employers or owsaccount workers are higher in urban than ramadasfor all status in
employment At the LGA level, majority of the employees, employers or -@ecount
workers ardoundin Brikama and Kanifing (see Tabe7)

Figure 6.3: Persons Employed in the Informal Sector by Status in Employment and Sex, 2018
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Table 6.3: Persons Employed in the Informal Sector by Status in Employment and LGA, 2018

LGA Employees Employers Own-account workers
Banjul 1.7 0.9 2.0
Kanifing 33.3 63.7 21.8
Brikama 45.6 16.2 50.6
Mansakonko 15 13 3.9
Kerewan 6.0 9.1 6.6
Kuntaur 5.5 0.9 4.4
Janjanbureh 2.8 3.1 3.8
Basse 3.6 4.8 7.0
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6.9 Access to Loan for Informal SectorBusinessOwners by Sex

Persons engaged in th&adrmal se¢or businessesvere asked to stateif they have received
ary loanor obtaired arny credit for busiresgadivity purposes from any souice during the 12
morthspreceding the survey

Figure 6.8 showsthat, business owneris theinformal seaor, more females (62%) reported
recelving loanor credit than males (36.8%Analysisof the dateby area showthatbusiness
owners in thaurbanareashad more access toans tharthose in theural areag(see Figure
6.8).

Figure 6.4: Percentage Distribution of Informal Business Owners by Access to Loan and Sex, 2018
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6.10 Percentage of Persons Employed ithe Informal Sector by Level of Education
and Sex, 2018

Table 6.9shows percentagdistributionof persons employed itine informal sector by level
of education and sexThose with levelsof educationabove upper secondary have lower
levels of employment or participation in the informal sector.

Table 6.9: Percentage of Persons Employed in the Informal Sector by Level of Education and Sex, 2018

Sex
Level of education Male Female The Gambia
No Schooling 43.5 51.1 46.4
Early childhood education 0.0 0.3 0.1
Primary education 135 13.3 13.4
Lower secondary education 16.4 13.2 15.2
Upper secondary education 18.8 15.3 17.5
Vocational certificate 12 21 15
Diploma 2.6 2.7 2.6
Higher 2.0 1.3 1.7
Not stated 1.9 0.7 1.5

Key Message: A total of 261,244 households in 2018 are engaged in informal sector
activities.
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CHAPTER 7: UNEMPLOYMENT

7.0 Introduction

Unemployment rate is the measure of imbalance in the labour marketdtined as the
percentage of persons in the labour force who are unemployed. dalculated as a
percentage by dividing the numberuwfemployedndividuals by all individuals currently in

the labou force.

Persons in unemploymersre defined as all thesof working age who were not in
employment, carried out activities to seek employment during a specified recent period and
were currently available to take up employment given a job opportunity.

Therefore, the national definition of unemployment is gm®nomically active population
who were dAwithout worko and davailable for
survey.

7.1 Characteristics ofthe Unemployed Persons

This section describes the characteristics of unemployed persons aged yEzES in
relations to their sex, age group, abGA. Table 7.1 showsthat there are 234,82
unemployed persons aged-@% yeargq35.2%) Out of this, 104,933 are males and 129,792

are females. Across all age groups, more females are unemployed than males. The data
further shows that, 71,805 unemployed persesglein the urban aresand 162920 in the

rural areas. Furthermore, acrosd afe groups the data shows that there are more
unemployed persons living in the rural areas compared to the urban/tré&$A level, the

result shows that Basse, Brikama and Kerewan have the highest number of unemployed
personscross all the age groups

Table 7.1: Number of Unemployed Persons Aged 15-64 Years by Sex, LGA and Age Group, 2018

Age Groups

Sex 15-24 25 -35 36-64 The Gambia
Male 42,493 29,197 33,243 104,933
Female 42,874 42,147 44,771 129,792
Area

Urban 28,223 22,954 20,628 71,805
Rural 57,144 48,390 57,386 162,920
LGA

Banjul 429 447 241 1,117
Kanifing 6,357 5,699 3,186 15,242
Brikama 17,005 17,006 16,825 50,836
Mansakonko 4,020 3,890 7,221 15,131
Kerewan 13,971 10,181 14,009 38,161
Kuntaur 9,605 6,825 8,011 24,441
Janjanbureh 12,005 9,062 11,022 32,089
Basse 21,975 18,234 17,499 57,708
The Gambia 85,367 71,344 78,014 234,725
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Table 7.2 shows that, the populatiohthe unemployedwho werepreviously employed is
higher for males (70.2 %) than females (29.8 Whe reverse is observed for those who are
unemployed seeking their first job. In addition, there are more people in the rusalvacea

are both unemployed previously employed and unemployed seeking their first job than those
in the urban area At LGA leve, Kuntaur (19.7 %) and Kerewan (19.3 %) have the highest
proportions of the population who are unemployed previously employed. While for those
unemployed seeking their first johighestproportionswere found in Basse(29.5 %) and
Kuntaur (21.7 %).

Table 7.2: Unemployment Rates of Persons Aged 15-64 years based on Different Definitions of
Unemployment by Category, Area, LGA and Sex, 2018

Characteristics of the unemployed

Sex - - — The Gambia
Previously employed Seeking first job Unknown

Male 70.2 41.0 45.7 42.9
Female 29.8 59.0 54.3 57.1
Area

Urban 40.0 24.2 2.3 23.4
Rural 60.0 75.8 97.7 76.6
LGA

Banjul 4.7 0.8 0.0 0.9
Kanifing 12.2 25 0.1 2.8
Brikama 13.2 3.6 2.3 4.0
Mansakonko 8.1 13.3 2.0 12.2
Kerewan 19.3 15.5 0.6 14.6
Kuntaur 19.7 21.7 1.2 20.1
Janjanbureh 9.7 13.3 92.3 18.9
Basse 13.2 29.5 15 26.5

7.3 Unemployment Rate of Persons Aged 164 Years

This sectionlooks atthe unemployment rate of persons ageeb45/ears bysex, area and
LGA. Table 7.3 shows that there are moreemployed males (25.7 %) in the urban area
than females (21.6 %). The reverse is observed in the rural areas. At LGAMevemales
were unemployed than femalesBanjul, Kanifing, BrikamaKerewan and Janjanbureh

Table 7.3: Unemployment Rate of Persons Aged 15-64 Years by LGA and Area, 2018

Sex

Area Male Female The Gambia
Urban 25.7 21.6 23.4
Rural 74.3 78.4 76.6
LGA

Banjul 14 0.5 0.9
Kanifing 3.3 2.4 2.8
Brikama 4.9 34 4.0
Mansakonko 10.2 13.8 12.2
Kerewan 15.0 14.2 14.6
Kuntaur 20.1 20.1 20.1
Janjanbureh 20.5 17.7 18.9
Basse 24.7 27.9 26.5
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7.4 Age Differentials in Unemployment

Unemployment rates vary considerably across ages and sex. This section looks at the age
differences among the unemployed population. Tésuls in table 7.4 showthat the
unemployed population aged-68 years is 55.3 per cent for females and 44.7 per cent for
males.Across all age groupsemaleshad a higher proportion of the population thaens
unemployed compared to males. Unemployment acatisage groups, is also higherthe

rural thanin the urban aresa At LGA level, Basse, Brikama and Kerewan have the highest
proportions across all age groupsuaemployedoersons

Table 7.4: Unemployment Rate of Person 15-64 Years by Age Group, LGA and Sex, 2018

Age Groups

Sex The Gambia
15-24 25-35 36-64

Male 49.8 40.9 42.6 44.7
Female 50.2 59.1 57.4 55.3
Area

Urban 33.1 32.2 26.4 30.6
Rural 66.9 67.8 73.6 69.4
LGA

Banjul 0.5 0.6 0.3 0.5
Kanifing 7.5 8.0 4.1 6.5
Brikama 19.9 23.8 21.6 21.7
Mansakonko 4.7 55 9.3 6.5
Kerewan 16.4 14.3 18.0 16.3
Kuntaur 11.3 9.6 10.3 10.4
Janjanbureh 14.1 12.7 14.1 13.7
Basse 25.7 25.6 22.4 24.6

7.5 Education Differentials in Unemployment

Development of human capacity plays a critical rmleoverall employment promotion,
increased productivity and poverty reduction. This section analyses unemployment rates by
level of educatioal attairment Table 7.5 shows that, unemployment rate is 42.9 per cent for
males and 57.1 per cent for femalékwever, males with diploma (70.9 %) and upper
secondary education (59.5 %) had the highest proportions of unemployed persons. Whereas,
for females; those with early childhoeducation73.3 %) and no education (60.1 #&@dthe

highest proportions of ungrtoyed persons.

The proportion of the population who were unemployed in the rurad ev&&.6 per cent and

23.4 per cent in the urban aseAcross all levels of education withe exceptionof diploma,
vocational certificate and higher/tertiary educatithe rural areas had a higher proportion of
unemployment thathe urban areas. At LGA level, Basse (26.5 %), Kuntaur (20.1 %) and
Janjanbureh (18.9 %) have the highest proportions of unemployed persons across all levels of
educatiorn(see Table 7.5)
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Table 7.5: Unemployment Rate of Persons Aged 15+ Years by Level of Education, Sex, Area and LGA, 2018

Level of Education Male Female Urban Rural Banjul Kanifing Brikama Mansakonko Kerewan Kuntaur Janjanbureh Basse
No schooling 39.9 60.1 20.1 79.9 0.1 1.6 2.2 11.9 13.3 21.9 19.9 29.1
Early childhood education 26.7 73.3 13.3 86.7 0.0 0.0 0.0 0.0 6.7 6.7 26.7 60.0
Primary education 43.7 56.3 25.0 75.0 0.4 17 3.7 12.8 20.8 15.3 21.1 24.4
Lower secondary education 50.1 49.9 28.9 711 1.9 4.0 7.0 14.1 16.1 19.3 14.7 23.0
Upper secondary education 59.5 40.5 41.3 58.7 7.1 11.9 13.6 13.6 15.0 13.3 13.4 12.1
Vocational certificate 45.2 54.8 51.6 48.4 3.2 16.1 51.6 3.2 9.7 6.5 0.0 9.7
Diploma 70.9 29.1 54.6 45.5 9.1 20.0 25.5 7.3 12.7 16.4 7.3 1.8
Higher/Tertiary 54.6 45.5 54.6 45.5 9.1 27.3 27.3 9.1 9.1 0.0 18.2 0.0
Not Stated 30.8 69.2 26.9 73.1 0.0 7.7 3.9 7.7 19.2 23.1 0.0 38.5
The Gambia 42.9 57.1 23.4 76.6 0.9 2.8 4.0 12.2 14.6 20.1 18.9 26.5
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7.6 Methods of JobSearch for Unemployed Persons

All persons without work, but available and were looking for work in the last seven days
prior to the survey were asked to indicate the method of job search they used. The findings
are presented in Figure 7.6 beloWhe datashows that, most job seekers (69 %) were seeking
assistance from friends or relatives to find jobs. This is followed by those who tried to start
their own business (12.2 %), responded to an advertisement (8.2 %) and those who were
contacted by an employer (4.2%).

Figure 7.6: Percentage Distribution of Unemployed Persons Aged 15-64 Years by Main Method of Job
Search, 2018

Through friends/relatives 69.0%
Try to start own business! 12.2%
Responded to advertisement 8.2%

Contacted employer 4.2%
Through labour office @ 1.5%
Put advertisement in the paper/on message boaf@l 1.4%
Employer contacted | 0.4%

Other 3.1%

7.7 Unemployed Persons by Marital Status

Table 7.7showsthat, with the exception dhose who arsingle, there are more females than
males across all the marital status categories who were unemployed. However, the population
living in the rural areawho were married (78.2 %) and in a unionkabiting (83.3 %had

the highest proportions of persons unemployed. Whhitsse who aresingle (26.9 %) and
divorced /separated (22.9 %) had the highest proportions of persons unemployed in the urban
area. Furthermore, at LGA level, with the exception of those who are
divorced/separatédidowed Bassehadthe highest proportion of unemployed persons in all

the marital status.
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Table 7.7: Unemployed Persons Aged 15-64 Years by Marital Status, Sex, Area and LGA, 2018

Sex Single Married Union/Co-habiting Divorced/ Separated The Gambia
Male 70.6 32.4 8.3 7.4 42.9
Female 29.4 67.6 91.7 92.6 57.1
Area

Urban 26.9 21.8 16.7 22.9 23.4
Rural 73.1 78.2 83.3 77.1 76.6
LGA

Banjul 21 04 0.0 11 0.9
Kanifing 5.0 1.8 0.0 2.7 2.8
Brikama 5.7 3.3 8.3 25 4.0
Mansakonko 8.9 13.2 8.3 21.3 12.2
Kerewan 15.4 14.2 8.3 15.3 14.6
Kuntaur 20.2 20.1 0.0 18.5 20.1
Janjanbureh 16.5 20.1 0.0 17.7 18.9
Basse 26.2 26.9 75.0 21.0 26.5

7.8 Discouraged Job Seekers

Discouraged job seeker is an important variable of the labour market. It represents the
proportion of unemployed persons who are not seeking job for reasons such as feeling that
they lack proper qualifications, they do not know where or how to look fok;worthey feel

that no suitable work is available.

Table 7.8 below shows that there are 47.6 per cent discouraged job seekers (males) and 52.4
per cent (females). Across all age groups, with the exceptithed6-64 year age group,
females have a higher proportiondi$couraged job seekettsan their male counterpariBhe

table further shows that there are more discouraged job seekers in the urbdb6aBeéo)

thanin therural area (43.2 %). A similar patirn is observed across all the age groups.
Brikama and Kanifinghad the highest proportions afiscouraged job seekeré similar
patternis observed across all age groapsGA level.

Table 7.8: Discouraged Job Seekers Aged 15 - 64Years by Age Group, Sex, Area and LGA, 2018

Age Group
Sex 15-24 25 -35 36-64 The Gambia
Male 47.9 43.5 50.5 47.6
Female 52.1 56.6 49.5 52.4
Area
Urban 56.8 58.3 57 56.8
Rural 43.3 41.7 43 43.2
LGA
Banjul 11 1.3 1.7 14
Kanifing 19.7 23.2 21.4 21.1
Brikama 48 45.7 44.7 46
Mansakonko 4.2 34 4.3 4.2
Kerewan 8.4 7.7 8.9 8.5
Kuntaur 4.9 4.6 5.1 49
Janjanbureh 5.9 5.6 5.7 5.9
Basse 7.8 8.5 8.1 8.2
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7.9 Discouraged Youth Job Seekers Aged 135 Years by Sex, LGA and
Area, 2018

Table 7.9 shows that 67.2 psgnt of youth in the urban aieand 32.8 per cent in the rural
area are discouraged in seeking employment. Analgsihe dateby sex, further shows that
there is nomuch differencéoetween males and female youth who are discouraged to seek for
employnent in both the rural and urban aredsLGA level, Brikama (52.7 %) and Kanifing
(24.9 %)hadthe highest proportions of youth who are discouraged to seek employment

Table 7.9: Discouraged Youth Job Seekers Aged 15-35 Years by Sex, LGA and Area, 2018

Sex

Area Male Female The Gambia
Urban 65.0 69.2 67.2
Rural 35.0 30.8 32.8
LGA

Banjul 21 17 1.9
Kanifing 225 27.2 24.9
Brikama 54.4 51.3 52.7
Mansakonko 4.9 3.7 4.3
Kerewan 8.9 4.6 6.6
Kuntaur 1.8 2.1 2.0
Janjanbureh 3.7 4.4 4.1
Basse 17 5.1 35

Key Message: There are 234,725 unemployed persons agéd years (35.2%
unemployment rate).
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CHAPTER 8: TIME -RELATED UNDEREMPLOYMENT

8.0 Introduction

Underemployment, in its broad sense relates to underutilization of productive capacity of the
employed population. This could be in the form of partial lack of work, low income, low
productivity and inadequate use of skills of the employed population.

Timerelated underemploymentwhen the working time of persons in employment is
insufficient in relation to alternative employment situations in which they afmgvand
available to engage.

Persons in timeelated underemploymemtre defined as all persons in employment who,
during a short reference period, wanted to work additional hours, whose working time in all
jobs was less than a specifiadurs(35 hours)threshold, and who were available to work
additional hours given an pprtunity for more work.

Under the current international standards, measurement of underemployment is restricted to
partial lack of work on the basis of hours of work, referred to as -téteted
underemployment. Therefore, all those working less thahot@s a week but available or
preferred to work more hours but did not do so due to involuntary reasons were considered to
be in timerelated underemployment.

As per country specification the measurement of underemployed persons as relates to time
related underemployment for The Gambia are those working less than 35 hours a week but
available or preferred to work more hours but did not do so due to involuntary reasons. The
involuntary reasons include: housework duties, cannot find more work, no suitable
agriculture or slack period in agriculture lack of raw materials, equipment and finance,
machinery/electrical breakdown/ other technical problemssedison, and other involuntary
reasons.

8.1 Time-Related Underemployment of Persons Aged 164 Years by
Area and Sex

Table 8.1 shows that there are 75,1if#e-relatedunderemployed personshich constitutes
17.4 per cent of the employed population.ajdrity of the timerelated underemployment
(64.5%) live inthe urban areas and the remaining 35.5 per aemtfound inthe rural areas.
This can be attributed to a large share of the working age populatieg# (§&ars) living in
theurban areas. There are more underemployed females (60.7%) than males (39.3%).
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Table 8.1: Distribution of Time-Related Underemployed Persons Aged 15-64 Years by Area and Sex, 2018

Area Number of Underemployed persons Rate
Urban 48,524 64.5
Rural 26,650 355
Sex

Male 29,537 39.3
Female 45,637 60.7
The Gambia 75,174 100.0

8.2: Time Related Underemployed Personéged 1564 Years by LGA
and Sex

Table 8.2 shows the proportion of underemployment of the wodgrggpopulatioroy LGA
andsex. The data shows that the high@siportion of underemployed persons in the working
age populatiors foundin Brikama (45%)of which males and females accounts for 45.9 per
cent and 44.2 per cent respectively. Banjulthadowest proportion in Banjul (1.2%).

Table 8.2: Number of Time-Related Underemployed Persons Aged 15-64 Years by LGA and Sex, 2018

Sex
LGA Male Female Number of Underemployed Persons The Gambia
Banjul 12 12 1,555 1.2
Kanifing 19.0 19.7 16,267 19.3
Brikama 45.9 44.2 44,743 45.0
Mansakonko 4.3 4.4 1,738 4.3
Kerewan 9.1 9.0 3,035 9.1
Kuntaur 5.4 5.7 4,259 5.6
Janjanbureh 6.3 6.5 1,700 6.4
Basse 8.9 9.4 1,877 9.1

8.3 Profile of Underemployed Persons

This section describes the characteristics of underemployed persons with regard to age, area,
status in employment, main sector of employment and occupation. The underemployment
rate is used tassess the extent to which available human resources are underutilized.

8.3.1 Age Differentials of Time-related Underemployed Persons

Table 83 shows that thetime-related underemployment rate is higher among females
(52.1%) than males (47.6%). Female underemployment is higher than that of males among
those aged 124 and 2536 years, with 52.1 per cent and 56.6 per cent respectively. The rate
of underemployment ikigherin the urban areas (56.8%) compared to the rural areas (43.2
%). This holds true across all age groups.
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Table 8.3: Time-related Underemployment Rate of Persons Aged 15-64 Years by Age Group, Sex and
Area, 2018

Sex Area
Age Group Male Female Urban Rural
15-24 47.9 52.1 56.8 43.3
25-35 43.5 56.6 58.3 41.7
36-64 50.5 49.5 56.8 43.2
The Gambia 47.6 52.4 56.8 43.2

8.3.2 Underemployment of Persons Aged 164 Years by Age Group and
LGA

Table 8.4 shows the proportion of underemployed persons by age group and LGA. The data
shows that across all age groups, Brikama has the highest proportion of underemployed
persons. Amonghe underemployed persons aged2byears, 48 per cent reside in Brikama,
19.7 per cent in Kanifing while 8.4 per cent reside in Kerewan. Almost 45 per céime of
underemployed persons aged-@&6 years live in Brikama while 21.4 per cent live in
Kanifing. Banjul has the lowest proportion of underemployed persons across albags,gr

with 1.1 per cent of those aged-28 years.

Table 8.4: Underemployment Rate (%) of Persons Aged 15-64 Years by Age Group and LGA, 2018

Age group
LGA 15-24 25-35 36-64
Banjul 1.1 1.3 1.7
Kanifing 19.7 23.2 21.4
Brikama 48.0 45.7 44.7
Mansakonko 4.2 34 4.3
Kerewan 8.4 7.7 8.9
Kuntaur 4.9 4.6 51
Janjanbureh 5.9 5.6 5.7
Basse 7.8 8.5 8.1

8.4 Employment Status ofTime-Related Underemployed Persons

Table 85 shows that the proportion of underemployed persons is 64 per cent for males and
36 per cent for females. The data also shows underemployment is higher among male
employers (88.3 %) compared to their female counterparts (11.7%). The results show that,
undegemployment is higher in the urban areas (65.5%) than in the rural areas (8a.%8b)

the three employment categories.
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Table 8.5: Time-Related Underemployment Rate of Persons Aged 15-64 Years by Status in Employment,
Sex and Area, 2018

Sex Area
Status in main Employment Male Female Urban Rural
Employee 70.9 29.1 68.9 31.1
Employer 88.3 11.7 78.9 211
Own-Account Worker 56.6 43.4 61.8 38.2
The Gambia 64.0 36.0 65.5 34.5

8.4.1 Time-Related Underemployment of Persons Aged 164 Years by
Status in Employment and LGA

Table8.6 shows the proportion underemployed persons by employment status and LGA. The
data shows that Kanifing has the highest proportion of employers who are underemployed
(56.7%). Brikama LGA has the highest proportion ofpéogees and owsaccount workers

who are underemployed with 52.3 per cent and 50.6 per cent respectively. The data also
shows that Mansakonko (0.7%) and Kuntaur LGAs (0.9%) have the lowest proportions of
employers who are underemployed.

Table 8.6: Time-Related Underemployment Rate of Persons Aged 15-64 Years by Status in Employment
and LGA, 2018

Status in main Employment

LGA Employee Employer Own-Account Worker The Gambia
Banjul 1.7 14 2.0 1.8
Kanifing 29.8 56.7 21.8 26.2
Brikama 52.3 26.5 50.6 51.1
Mansakonko 21 0.7 3.9 3.0
Kerewan 4.8 6.7 6.6 5.7
Kuntaur 3.7 0.9 4.4 4.0
Janjanbureh 2.8 2.2 3.8 3.3
Basse 2.9 5.0 7.0 5.0

8.5 Occupation of Time-related Underemployed Persons

Table 87 shows the proportion underemployed persons disaggregated by occupation. The
rate of underemployment is higher for males than females across all occupations except for
service and sales workers. Amotige underemployedor plant and machine operators and
assemblers, males accoarbr 90.5 per cent and females accounts for 9.5 per cent. On the
other hand, out of the underemployed service and sales workerspdiOcknt are males

while the remaining 49.6 per cent are females. The data also showsajoaity of the
underemployed plant and machine operators and assemblers (86.8%) reside in the urban
areas

57



Table 8.7: Underemployment Rate of Persons Aged 15-64 Years by Occupation, Sex and Area, 2018

Sex Area

Occupation Male Female Urban Rural
Managers 82.1 17.9 76.1 23.9
Professionals 74.2 25.8 70.2 29.8
Technicians and associate professionals 82.9 17.1 67.8 32.2
Clerical support workers 55.7 44.3 69.0 31

Service and sales workers 49.6 50.4 68.1 31.9
Skilled agricultural, forestry and fishery workers 54.9 45.1 65.3 34.7
Craft and related trades workers 82.0 18.0 75.2 24.8
Plant and machine operators, and assemblers 90.5 9.5 86.8 13.2
Elementary occupations 61.5 38.5 65.7 34.3
Armed forces occupations 81.8 18.2 56.1 43.9
Not stated 65.1 35.0 49.2 50.8
The Gambia 64.0 36.0 65.5 34.5

8.5.1 Underemployment of Persons Aged 164 Years by Occupation and
LGA

Table 88 shows the proportion of underemployed persons by occupation and LGA. The data
shows that among technicians and associate professionals, 63.8 per cent reside in Brikama,
followed by 22.9 per cent residing in Kanifing. Kerewan and Kuntaur have the lowest
proportions of underemployed technicians and associate professionals each with 1.5 per cent.
Almost 3 out of 5 underemployed skilled agricultural, forestry and fishery workers reside in
Brikama LGA, 12.2 per cent in Kanifing while the lowest proportion (.8% in Banjul.

Table 8.8: Underemployment Rate of Persons Aged 15-64 Years by Occupation and LGA, 2018

LGA
Occupation Banjul Kanifing Brikama Mansakonko Kerewan Kuntaur Janjanbureh Basse
Managers 12 57.7 29.5 0.7 14 4.8 0.3 4.4
Professionals 2.0 30.2 52.2 2.9 4.6 1.8 3.7 2.7
Technicians and
associate
professionals 1.9 22.9 63.8 35 15 15 2.3 2.7
Clerical support
workers 1.6 38.6 48.5 0.8 1.6 0.9 2.8 53
Service and sales
workers 3.0 33.7 42.9 3.0 4.6 4.6 2.8 55
Skilled agricultural,
forestry and fishery
workers 1.3 12.2 59.2 1.8 11.8 1.7 5.0 7.1
Craft and related
trades workers 2.3 41.3 41.7 1.3 4.4 2.0 2.0 5.0
Plant and machine
operators, and
assemblers 0.0 48.3 32.1 0.0 14 1.8 5.6 10.8
Elementary
occupations 1.3 23.7 56.0 2.5 5.3 3.9 3.3 4.1
Armed forces
occupations 1.8 20.9 62.6 2.9 3.2 15 1.7 55
Not stated 1.9 14.1 37.6 7.1 13.6 11.2 5.1 9.5
The Gambia 1.8 26.2 51.1 3 5.7 4 3.3 5
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8.6 Main Sector of Time-related Underemployed Persons

Table 89 shows the proportion of underemployed persons by main sector of employment,
sex and area. Male underemployment rates are higher than females in both the public and
private sector with 70.7 per cent of the underemployed public sector workers are males and
the remaining 29.3 per cent females. Furthermore, the proportion of underemployed persons
working in the private sector are in the urban areas (63.2 %) while 36.8 per cent are in the
rural areas. The underemployment rates are higher in the urban thamunathareas for both

the public and private sectors.

Table 8.9: Underemployment Rate of Persons Aged 15-64 Years by Main Sector of Employment, Sex and
Area, 2018

Sex Area
Sector Male Female Urban Rural
Public 70.7 29.3 70.8 29.2
Private 61.1 38.9 63.2 36.8
The Gambia 64.0 36.0 65.5 34.5

8.6.1 Underemployment of Persons Aged 164 Years by Main Sector of
Employment and LGA

Figure 81 shows the percentage distribution of underemployed persons by sector and LGA.
The data shows that majority of underemployed public sector workers live in Brikama LGA
(49.7%) followed by Kanifing (33%)A similar patternis observed in the private sector,
where 51.6 per cent and 23.2 per cent live in Brikama and Kanifing respectively. Banjul has
the lowest underemployment rate in the private sector with 1.9 per cent while Mansakonko
has the lowest proportion of underemployed persons working in the puttiic 8eth 1.3 per

cent.
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Figure 8.1: Underemployment Rate of Persons Aged 15-64 Years by Main Sector of Employment and
LGA, 2018
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8.7 Main Reason for Time-related Underemployment

Underemployed persons were asked to give the main reason for working less than 35 hours
per week. This section presents the main reasons given, by sex, area and @A of
underemployed persons.

Table 810 shows the distribution othe underemployedpersons by main reason for
underemployment and sex. The data shows that the highest proportion of the underemployed
persons stated that they are engaged in housework (28.9%). The second most cibd@mon
reason for underemployment bye respondents was dahthey couldnot find more work as

stated by 22.8 per cent of the underemployed persons. The least common reason for
underemployment was disability and unavailability of suitable agricultural land or slack
period in agriculture, each reported by less thpar cenof the respondents

Meanwhile, the highest proportion of the underemployed males stated they were
underemployed because they could not find more work while housework was the most
common reason for underemployment among females (45.6 %).eFudfe, the least
common reason for underemployment among males is disability (0.2%) while less than 1 per
cent of underemployed females stated machine/electrical breakdown/other technical problems
as the main reason for their underemployment.
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Table 8.10: Percentage Distribution of Time-Related Underemployed Persons by Main Reasons for
Underemployment and Sex, 2018

Sex
Main Reason for Underemployment Male Female The Gambia
lliness or aged 7.3 34 5.0
Disability 0.2 0.5 0.4
In schooling or training 4.5 0.8 2.3
Leave, holiday, or family obligation (funeral or sick etc.) 15 2.9 2.3
Did not want to work more hours 8.3 5.8 6.8
Housework duties 38 45.6 28.9
Cannot find more work 32.9 16.0 22.8
No suitable agricultural land or slack period in agriculture 0.5 0.4 0.4
Lack of raw materials, equipment and finance 2.0 0.7 1.2
Machinery/Electrical breakdown / other technical problems 2.8 0.1 11
Stood down by employer 7.7 4.2 5.6
Off season 2.7 17 2.1
Other 25.9 18.0 21.1

8.9 Underemployed Persons by Main Reasons for Underemployment and
LGA

Table 811 shows the distribution of underemployed persons by main reason for
underemployment and LGA. The data shows that that 45per cent of underemployed persons
in Kerewan stated housework as the main reason for underemployrhergame reason was
stated by 37.4per cent, 33.1 per cent and 31.5 per cent of underemployed persons in
Mansakonko, Banjul and Kanifing LGAs respectively. In Janjanbareh Basse LGAs 37

per cent and 33 per ceof the respondentsespectivelyreported that they could not find

more workas a reason for underemployment.
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Table 8.11: Percentage Distribution of Underemployed Persons by Main Reasons for Underemployment
and LGA, 2018

LGA
Main Reason for . - . Mansa Janjan The
Underemployment Banjul Kanifing Brikama konko Kerewan  Kuntaur -bureh Basse Gambia
lliness or aged 5.9 34 5.0 2.7 11.5 7.3 2.0 4.2 5.0
Disability 1.9 0.0 0.4 0.0 0.0 0.0 3.1 0.0 0.4
In schooling or training 0.0 1.8 21 12.1 3.6 1.7 4.4 0.0 2.3
Leave, holiday, or family
obligation (funeral or 3.3 15 1.8 3.1 0.8 9.2 6.1 4.4 2.3
sick etc)
Did not want to work
more hours 11.8 9.1 6.1 9.1 5.3 3.8 0.0 11.8 6.8
Housework 33.1 315 27.1 37.4 45.0 28.5 23.4 14.7 28.9
Cannot find more work 9.5 19.5 24.0 15.0 10.1 30.9 37.0 33.0 22.8
No suitable agricultural
land or slack period in 0.0 0.4 0.0 0.0 0.0 5.3 0.0 1.0 0.4
agriculture
Lack of raw materials,
equipment and finance 6.2 1.3 0.4 1.9 25 3.8 4.8 35 1.2
Machinery/Electrical
breakdown / other 0.7 1.9 0.8 6.5 0.0 0.0 0.0 2.8 11
technical problems
Stood down by employer 3.8 9.9 4.4 11 10.9 11 7.7 3.0 5.6
Off season 3.1 2.7 2.0 0.0 1.2 1.0 1.7 4.4 2.1
Other 20.8 16.9 25.8 11.1 9.0 7.5 9.8 17.2 21.1

Key Messagethere are 75,174 underemployed persons, of whom 64cpat are males and
the remaining 36 per cent females

62



CHAPTER 9: YOUTH EMPLOYMENT AND UNEMPLOYMENT

9.0 Introduction

A youth is defined as fAdna boy or gir] In trar
International Labour Organisation (IL@gfinition, a youth is defined as a person of age 15

24 years The National Youth Policy of The Gambia (26R918) defines youth as a person

agal 13-30 years. However, The Gambia recently adopted the African Union definition of

youth, which defines youthsaa person aged 1385 years Currently government and other
stakeholders have placed special concerns on youth-sogimmic characteristics because it

is an ever increasing group of labour market entrants.

This chapter describes the characteristicshefyouth population, covering such topics as
youth labour force participation, employment, unemployment, ybiatiin Employmenitand
Not in Educatioror Training(NEET); and discouraged job seekers.

9.1 Youth Labour Force Participation

Youth Labour ForcdParticipation Rate measures the proportiorthefeconomically active
youth population relative to the total workirgge youth population. Low Labour Force
Participation Rates fahe youth imply a large proportion of youth are not ready to participate
in the production of goods and provision of services.

Table 9.1showsthatthere are 377,326 you{#4 %)that are actively engaged in the Labour
force. Out of this, 205,112 are males (54.4 %) and 142324 femals (45.6 %). The data
further shows the pogation of youth in the urban aregarticipate more in the work force
than those in the rural aedAt LGA level, Brikama (38.3 %and Kanifing (19.1 %hadthe
highest propdions of youth actively participaty in the labour force.
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Table 9.1: Youth Labour Force Participation Rate by Sex, Area and LGA, 2018

Sex Count Per cent
Male 205,112 54.4
Female 172,214 45.6
Area

Urban 194,012 51.4
Rural 183,314 48.6
LGA

Banjul 4,486 1.2
Kanifing 72,047 19.1
Brikama 144,432 38.3
Mansakonko 14,447 3.8
Kerewan 36,201 9.6
Kuntaur 25,873 6.9
Janjanbureh 28,504 7.6
Basse 51,336 13.6
The Gambia 377,326 44.0

9.2 Youth Employment

This section presents employment profile of yoatkthe agegroup15-35 years with regards
to their characteristics such as sex, area, level of education, sector, industry and status in
employment.

9.2.1 Youth Employment to Population Ratio

Findings of the 201&LFS shows that 220,616 youth were employed (58.5 %@ble 9.2
showsthat youthemployment to population ratio is higher in the urban(&4.7 %) than
the rural ares(45.3 %).It is observedhat employment to population ratio is lower in the
rural area for both sexescomparedto the urban aresa At LGA level, the data shows that
there is nomuch differenceof youth to employment population ratio between males and
females. However, Brikama and Kanifingad the highest proportions of youth to
employment ppulation ratio.

Table 9.2: Youth Employment to Population Ratios by Area, LGA and Sex, 2018

Sex

Area Male Female The Gambia
Urban 54.7 54.7 54.7
Rural 45.3 45.4 45.3
LGA

Banjul 12 1.2 1.2
Kanifing 19.0 19.7 19.3
Brikama 45.9 44.2 45.0
Mansakonko 4.3 4.4 4.3
Kerewan 9.1 9.0 9.1
Kuntaur 5.4 5.7 5.6
Janjanbureh 6.3 6.5 6.4
Basse 8.9 9.4 9.1
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9.3 Youth Status in Employment

The distribution of the employed youth by status in employment is important in
understanding the composition of total labour supply by specific statmspioyment.

Table 9.3 belowshowsthat 64per cent of makeand 36 per cent of females are employed.

is observd that the proportion of males is higher than females in all employment status.
Across all the employment status, there are more youth employed in thetbaparural
area. Analysisof the databy LGA shows that, Brikama (51.1 %) and Kanifing (26.2 %)
have the highest proportions of youth emploiedll the employment status.

Table 9.3: Employed Youth by Status in Employment and LGA, 2018

Status in Employment

Sex Employees Employers Own-account workers The Gambia
Male 70.9 88.3 56.6 64.0
Female 29.1 11.7 43.4 36.0
Area

Urban 68.9 78.9 61.8 65.5
Rural 31.1 21.1 38.2 34.5
LGA

Banjul 1.7 14 2.0 1.8
Kanifing 29.8 56.7 21.8 26.2
Brikama 52.3 26.5 50.6 51.1
Mansakonko 21 0.7 3.9 3.0
Kerewan 4.8 6.7 6.6 5.7
Kuntaur 3.7 0.9 4.4 4.0
Janjanbureh 2.8 2.2 3.8 3.3
Basse 2.9 5.0 7.0 5.0

9.4 Distribution of Employed Youth by Industry

This section examines the distribution of employed youth by industry. It shows industries
with high potential of job creatiorlhe findings of the survey shows that most of the youth

are employed in #nwholesale and retaitade, repair of motor vehicles anwbtorcyclesand

in the other service sectors with 11.2 per cent and 26.4 per cent respectively. The proportions
were slightly higher in the urban than in the rural areasTabk 9.3.
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Table 9.4: Employed Youth by Industry, Area and Sex, 2018

Sex Area
Industry Male Female Urban Rural G;-nr"]ngia
Agriculture, forestry and fishing 7.0 13.2 6.8 13.8 9.2
Mining and quarrying 0.4 0.2 0.3 0.3 0.3
Manufacturing 3.3 0.6 2.6 1.9 2.3
Electricity, gas, steam and air conditioning supply 2.0 0.6 1.8 1.0 15
:(l:g:/eitrisspply; sewerage, waste management and remediation 05 04 04 06 0.4
Construction 125 0.7 7.9 9.0 8.3
Wholesale and retail trade; repair of motor vehicles and motorcycles 10.6 12.1 11.7 10.1 11.2
Transportation and storage 9.7 1.2 6.8 6.3 6.6
Accommodation and food service activities 34 12.1 7.7 45 6.6
Information and communication 1.8 0.9 15 15 15
Financial and insurance activities 11 1.8 15 1.2 14
Real estate activities 0.5 0.4 0.7 0.2 0.5
Professional, scientific and technical activities 3.7 1.6 34 2.1 29
Administrative and support service activities 1.8 2.1 2.1 15 1.9
Public administration and defence; compulsory social security 6.1 2.9 5.0 4.8 5.0
Education 7.9 6.6 7.2 7.9 7.4
Human health and social work activities 1.9 3.0 2.3 2.3 2.3
Arts, entertainment and recreation 3.9 2.8 4.0 25 35
Other service activities 21.1 35.8 25.5 28.2 26.4
Lot o s s TS e sente- a0 0409 07 04 o0
Activities of extraterritorial organizations and bodies 0.1 0.1 0.2 0.0 0.1
Not stated 0.3 0.0 0.3 0.1 0.2

9.5 Distribution of Employed Youths by Sector

This section presents theercentagadistribution of employed youth by sector. Analysis of
youth employment by sector indicates relative potential of job creation among sectors. It also
provides policy makers with an insight into skills development andredtion initiatives.

Table 9.5 shows that there are more males employed in both the private and public sectors
than females. However, youth living in the urban areas are employed more in the private than
the public sectorThe reverse is observed in the rural areas. At LGA level, with the exception
of Kanifing and Kuntaurthe datashows that youth are employed more in the public than in
the private sector
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Table 9.5: Employed Youth by Sector and Sex, Area and LGA, 2018

Sex Private Public The Gambia
Male 70.7 61.1 64.0
Female 29.3 38.9 36.0
Area

Urban 70.8 63.2 65.5
Rural 29.2 36.8 345
LGA

Banjul 1.8 1.9 1.8
Kanifing 33.0 23.2 26.2
Brikama 49.7 51.6 51.1
Mansakonko 1.3 3.8 3.0
Kerewan 4.7 6.1 5.7
Kuntaur 4.4 3.8 4.0
Janjanbureh 2.4 3.7 33
Basse 2.7 5.9 5.0

9.6 Time-related youth underemployment

Youth underemployment reflects underutilization in productive capacity of employed youth.
It comprises youth involuntarily working less than normal hours. Youth underemployment
rate is the percentage whideremployed youth relative émnployed youth.

Table 9.6 shows thatopth underemployment is more tine urban ares (54.7 %) tharthe
rural area (45.3 %). However, for both urban and rural areas there is not much variations in
underemployment between males and females. A similar patebserved at L& level.

Table 9.6: Time-related Youth Underemployment Rate by Area, LGA and Sex, 2018

Area Male Female The Gambia
Urban 54.7 54.7 54.7
Rural 45.3 45.4 45.3
LGA

Banjul 1.2 1.2 1.2
Kanifing 19.0 19.7 19.3
Brikama 45.9 44.2 45.0
Mansakonko 4.3 4.4 4.3
Kerewan 9.1 9.0 9.1
Kuntaur 5.4 5.7 5.6
Janjanbureh 6.3 6.5 6.4
Basse 8.9 9.4 9.1
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9.7 Unemployment for Youths Aged 1535 Years

The unemployment rate shows the magnitude of unutilised labour supply. It reflects the
inability of the economy to generate employment for those who want to work. It is thus an
indicator of the efficiency and effectiveness of an economy to utilise itardbce.

The findings of the survey show that the youth unemployment rate is 41.5 pefleectata
shows that unemployment is higher in the rural (69.4 %) ithéme urban areas (30.6 %). At
LGA level, the data shows that, Basse (24.6 %), Brikama/ (2d) and Kerewan (16.3 %)
had the highest proportions of unemployed yqadeTable 9.7.

Table 9.7: Unemployment Rate for Youth Aged 15-35 Years by Area, LGA and Sex, 2018

Sex

Area Male Female The Gambia
Urban 32.8 28.8 30.6
Rural 67.2 71.2 69.4
LGA

Banjul 0.7 0.3 0.5
Kanifing 7.2 6.0 6.5
Brikama 25.2 18.8 21.7
Mansakonko 51 7.6 6.5
Kerewan 16.1 16.4 16.3
Kuntaur 10.1 10.6 10.4
Janjanbureh 14.2 13.3 13.7
Basse 21.5 27.1 24.6
The Gambia 41.5

9.8 Youth Unemployment by Level ofEducation

Efforts to improve technical and vocational education need to reflect the demands of the
labour market. Analysis of unemployed youtlith respectto level of education aims at
showing how employable youth are, given their education. It alse Ipelficy makers and

skills providers to review their curricula and allocate relevant resources for labour market
demand driven skills.

Table 9.8shows that the unemployment rate for youth age@3. §ears is 44.7 per cent for
males and 55.3 per cent for females. However, the pagulat males with diploma (62.3%)
and upper secondary (5%% education have the highest proportions of unemployedhyo
While for females, hose with early childhooaducation(73.7%) and tertiary (669%)
educatiorhadthe highest proportions of youth that areemployed. The rurareas (69.4%)
havea higher proportion of unemployedyth than the urban a®€30.6%). At LGA level,
Basse (24.6 %) and Brikama (2%Y have the highest proportions afamployed youth
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Table 9.8: Unemployment Rate for Youth Aged 15-35 Years by Level of Education, Area, LGA and Sex, 2018

Sex Area LGA

Level of education Male Female Urban Rural Banjul Kanifing Brikama Mansakonko Kerewan Kuntaur  Janjanbureh Basse
No schooling 40.5 59.5 23.0 77.0 0.1 34 12.7 7.1 16.6 12.9 16.4 30.9
Early childhood education 26.3 73.7 8.5 915 0.0 0.0 0.0 0.0 12.4 5.4 20.3 62.0
Primary education 43.8 56.2 29.6 70.4 0.2 4.3 19.2 6.8 24.0 8.0 15.5 21.9
Lower secondary education 54.1 45.9 39.5 60.5 0.9 8.3 34.0 6.5 16.1 8.5 8.9 16.9
Upper secondary education 57.5 42.5 52.8 47.2 2.2 19.4 46.7 4.2 10.4 4.3 5.7 7.2
Vocational certificate 42.9 57.1 58.6 414 0.3 14.9 77.8 0.4 35 0.9 0.0 2.2
Diploma 62.3 37.7 72.2 27.8 1.6 20.8 64.8 1.7 5.5 35 1.6 0.5
Higher/Tertiary 335 66.6 71.6 28.4 14 23.0 66.6 1.3 2.7 0.0 5.0 0.0
Not Stated 28.1 71.9 44.4 55.6 0.0 13.1 16.0 4.0 18.8 10.3 0.0 37.8
The Gambia 44.7 55.3 30.6 69.4 0.5 6.5 21.7 6.5 16.3 10.4 13.7 24.6
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9.9 Youth Not in Employment, Education or Training (NEET)

Youth who are without employment and not attending school or training programs are among
all youth who are unemployed and inactive. They are at risk of becoming economically and
socially excluded because they are economically dependent. The indicator presents the share
of young people who are neither in employment nor in education or traasraypercentage

of the total number ahe youth population.

At national level, NEET stands at 56.8 per cémgure 91 below shows that youth that are
not in employment, education or training is 44.7 for males and 56.3 for fermalels. 9.9
shows yuth not in employment, education or training in the urbansf®é.1 %) compared

to the rural arem(45.9 %). Analysiof the data byLGA shows that, Brikama (43.2 %) and
Kanifing (17.4 %) have the highest proportions of youth not in employment, education o
training. A similar pattern is also observed across all Li@A®othsexegsee Table 9.9).

Figure 9.1: Youth Not in Employment, Education or Training (NEET) by Sex, 2018

OMale @Female

Table 9.9: Proportion of Youth (15-35 years) Not in Employment and Not in Education or Training (NEET)
by Sex and Area, 2018

Sex

Area Male Female The Gambia
Urban 52.5 55.4 54.1
Rural 47.5 44.6 45.9
LGA

Banjul 11 0.8 0.9
Kanifing 15.1 19.1 17.4
Brikama 47.5 39.9 43.2
Mansakonko 3.8 4.4 4.1
Kerewan 8.8 9.7 9.3
Kuntaur 6.6 5.8 6.2
Janjanbureh 7.4 8.5 8.0
Basse 9.8 11.8 10.9
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9.10 Discouraged Youth Job Seekers

Discouraged youth job seekers represent a proportion of unemployed youth who are not
seeking job for reasons such as feeling that they lack poyadifications, they do not know
where or how to look for work; or they feel that no suitable work is available.

Table 9.10 shows that, there are more youth in the urban (67.2 %) than trereast32.8

%) who are discouraged from seeking employmewotwéier, there are more femalés9 2

%) youth than males (6%) who are discouraged from seeking employment. The reserve is
observedn the rural area Analysisof the databy LGA shows that, Brikama (52.7 %) and
Kanifing (24.9 %) had the highest proport of discouraged youth job seekers.

Table 9.10: Discouraged Youth Job Seekers Aged 15-35 Years by Sex and Area, 2018

Sex

Area Male Female The Gambia
Urban 65.0 69.2 67.2
Rural 35.0 30.8 32.8
LGA

Banjul 21 17 1.9
Kanifing 22.5 27.2 24.9
Brikama 54.4 51.3 52.7
Mansakonko 4.9 37 4.3
Kerewan 8.9 4.6 6.6
Kuntaur 1.8 21 2.0
Janjanbureh 3.7 4.4 4.1
Basse 17 5.1 35

Key MessageYouth unemployment is at 41.5%nd NEET is at 56.8%
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CHAPTER 10: EXTERNAL MIGRATION

10.0 Introduction

This chapter is intended twnsiderthose who changed residence over national boundaries
either by irregular or regular means of migratiwe years preceding the survey

10.1 Irregular and regular migration

Irregular and regular means of migration are usetlassifythose who leave the country for
the lastfive yearspreceding the survey by area, LGA, educatiatéinmentand previous
occupation.

Of the 61,515ersonsvho have migrated outside the countmyore than half (62.66) used
irregular means avfaymi)gr Atmommg (tih.ee.i ritkeagauk ar
urban areas (15,643) were more than those from the rural areas (7,381). The gender gap for
irregular migration is more evident inehurban areas (22,461 males vs 15,453 females)
compared to the rural are@86 males vs 91 femalesh similar pattern is observed for those

who migrated outside the country using regular méses Table 10.1).

Table 10.1: Irregular and regular migration by Area, 2018

Male Female The Gambia
Area Irregular Regular Irregular Regular Irregular Regular
Rural 15,453 6,270 91 1,111 15,543 7,381
Urban 22,461 10,940 486 4,703 22,948 15,643
The Gambia 37,914 17,210 577 5,814 38,491 23,024

10.2 Migration by Local Government Area

Table 10.2 presents information on irregular and regular migratiduGy The results show
that majority of the migrants who used thegular meansi{ b ave & Yy werefrom Brikama
(13,768) and Kanifing (8,291). WhileaBjul (482) and Mansakonko (1,321) reported the
leastnumberof migrantswho went through the irregular means of migration.
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Table 10.2: Irregular and regular migration by LGA, 2018

LGA Irregular Regular Both Means
Banjul 482 161 644
Kanifing 8,291 7,752 16,043
Brikama 13,768 9,904 23,62
Mansakonko 1,321 141 1,462
Kerewan 5,516 1,099 6,615
Kuntaur 1,674 582 2,256
Janjanbureh 1,979 493 2,472
Basse 5,460 2,891 8,351
The Gambia 38,491 23,024 61,515

10.3 Migration and level Education

Table 10.3 shows information on migrantso |
irregular or regular means of migration. Tireding showsthat, irregular migration is more
commonamong the population with upper secondary (13,478) and those with no formal
education 10,147). However, the leasumberwas reportedfor those with higher/tertiary

education (273)Thereisa hugesexd i spar ity for t hoswaywdssaawreant
all the LGAs and the number was higher fonales than females. A similar pattern is
observed for those who went through the regular means of migration, with the exception of

the population with diplomas.

Table 10.3 Irregular and regular migration by Education, 2018

Male Female The Gambia

Education Irregular Regular Irregular Regular Irregular Regular
Primary 3,389 1,456 0 269 3,389 1,725
Lower Secondary 8,835 2,427 20 1,154 8,855 3,581
Upper Secondary 13,113 5,440 365 1,375 13,478 6,815
Vocational Certificate 818 487 34 159 853 647
Diploma 803 566 0 586 803 1,152
Higher/Tertiary 273 1,592 0 797 273 2,389
No schooling 10,137 4,519 12 968 10,147 5,485
Donoét Know 546 724 146 506 693 1,230
The Gambia 37,914 17,211 577 5,814 38,491 23,024

10.4 Migration and occupation

Table 10.4 shows that slightly more than-dhied (21,294) of those who left the country for

the last six months or more preceding the survey through irregular means of migration were
unemployed, followed by thos@ elementary occupations (8,487) and services and sales
workers (2,108). Whiles few of those with ma
wayo. T h e dfemdleagap iy leuge memadrdless of the type of occupafonilar

patternis observedor those who used the regular means of migration.
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Table 10.4: Irregular and regular migration by Occupation, 2018

Male Female The Gambia
Occupation Irregular Regular Irregular Regular Irregular Regular
Managers 16 244 0 150 16 393
Professionals 862 1,683 0 786 862 2,469
Technicians and associate professionals 1,352 1,007 0 0 1,352 1,008
Clerical support workers 84 153 34 75 119 228
Service and sales workers 2,096 1,006 12 616 2,108 1,622
Skilled agricultural, forestry and fishery 1,562 380 0 87 1,562 467
Craft and related trades workers 935 169 0 87 935 256
Plant and machine operators, and assembly 307 0 0 0 307 0
Elementary occupations 8,487 2,932 0 581 8,487 3,513
Armed forces occupations 975 478 0 60 975 538
Unemployed 20,910 9,087 385 3,281 21,294 12,367
Dondét Know 328 72 146 91 474 163
The Gambia 37,914 17,211 577 5,814 38,491 23,024

10.5 Reasors for Migration

Table 10.5 shows informatiolor reasons people miged outside TheGambia for the last
five years preceding the survelhe resuls shows that majority of the people who migrated
outside the country by both regular (Zhk)6and irregular (59 %) means left the country due
to lack of work. This is followed by those who left the country to sue education.

Table 10.5: Reasons for External Migration, 2018

Male Female The Gambia
Reasons Irregular Regular Irregular Regular Irregular Regular
Lack of Work 58.9 19.5 0.7 2.1 59.6 21.6
Own Education 0.9 5.3 0.1 1.6 1.0 6.9
0.0
Education of Children 0.0 0.0 0.0 0.0 0.1
0.0
Marriage 0.6 0.1 2.2 0.1 2.8
Other Family Reason 0.6 21 0.0 2.4 0.6 45
Better Housing / Services 0.9 0.0 0.0 0.0 0.9 0.0
. . 0.0 0.0 0.0
Security Reasons/Crime 0.2 0.5 0.8
0.0 0.0 0.0
Returned to Abroad 0.2 0.1 0.3
0.0
Other 0.5 0.0 0.4 0.5 0.4
The Gambia 61.6 28.0 0.9 9.5 62.6 37.4

Key Message: A total of 61,515 people have migrated outside the couwmting last five
years preceding the survef whom more than half (62.66) were irregular migrants.
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CHAPTER 11: CHILD WORK AND LABOUR

11.0 Introduction

The termchild labour reflects the engagement of children in prohibited work and, more
generally, in types of work to be eliminated as socially and morally undesirable as guided by
national legislation, the ILQMinimum Age Convention, 1973 (No. 138), and the Worst
Forms of Child Labour Convention, 1999 (No. 182), as well as their respective
supplementing Recommendations (Nos 146 and X3)d labour has become an important
global issue. Detailed and dp-date statistics on child work and labour are needed to
determine the magnitude and nature of the problem, identify the factors behind child labour
and its consequences and to generate public awareness on related issues.

Child labour may be measured in ternish® engagement of children in productive activities
either on the basis of the general production boundary, or on the basis of the SNA production
boundary. The underlying measurement framework should be clearly specified

The Chapter on child labour should provide statistics both in absolute and relative terms on
the following forms of childrends activities
work by children, children combining employment and study, childegtheér inemployment

nor in educationetc

11.1 Population Profile of Children Aged 7-14 Years

To appreciatethe demographic profile of childrem is important tocomprehendchild
economic activities and the population profile in general. The table below shows the
characteristics of children agedl# years by sexgreaand LGA.

Table 11.1 shows that there are mordemales (249,913 than males (245,809 children
Analysis ofthe data by area shows th#ttere are more children in the urban args%)
than the rural areg@8%). The data shows thaBrikamahas the highest number of children
with 219,398followed by Kanifingwith 85,968childrenand Basse with 51,0&hildren.
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Tablell1.1: Number of Children Aged 7-14 Years by Sex, Area and LGA, 2018

Count Per cent

Sex

Male 245,805 49.6
Female 249,912 50.4
Area

Urban 257,800 52.0
Rural 237,917 48.0
LGA

Banjul 4,965 1.0
Kanifing 85,968 17.3
Brikama 219,398 44.3
Mansakonko 22,933 4.6
Kerewan 46,105 9.3
Kuntaur 31,281 6.3
Janjanbureh 33,983 6.9
Basse 51,084 10.3
The Gambia 495,717 100.0

11.2 Economic Activity Status of Children Aged #14 Years

Globally child work and labour has become a big phenomenon. Not all children are fortunate
to observe a complete childhood without being subjected to work or labour. This section
presents data on the proportion of children in various economic activigesat

Table 1.2 presents data on children who amrking, nonworking or idle between the ages
of 7-14 years. Looking at sex differentials, the data shows that out wbaling children,
74.7 per cent are maeand 25.3 per cent are females. Similarly, fbe nonworking
children,more males (56.4%) ar®nworking compared to females (43.7%). Of the children
who are idle, more than half (52.8%) are females and 47.2% are males.

Working children is more comman the urban area$9.7%)than in the rural aread@.3%).

A similar pattern is observed for children who are idle. There are morevoiking children

in the rural areas (63%) than in the urban areas (37%). Analysis of theyda@A shows
that, Kanifing has the highest proportiad working children (41.7 %), followed by Brikama
(35%); while Banjul has the lowest proportion with 1.4 per cent. For children not working,
Brikama has the highest proportion wih.6 per cent, followethy Kerewanwith 20.3 per
cent. Banjulhas the lowest proportio®.4%) of idle children while Brikama (50.8 %) and
Kanifing (20.2 %) have the highest proportions of idle children.
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Tablel1.2: Percentage of Children Aged 7-14 Years by Activity Status, Sex, Area and LGA, 2018

Working Non-working Idle
Sex
Male 74.7 56.4 47.2
Female 25.3 43.6 52.8
Area
Urban 59.7 37.0 56.9
Rural 40.3 63.0 43.1
LGA
Banjul 1.4 0.4 1.2
Kanifing 41.7 8.1 20.2
Brikama 355 24.6 50.8
Mansakonko 11 5.0 4.5
Kerewan 25 20.3 5.7
Kuntaur 34 12.5 4.3
Janjanbureh 2.9 11.7 5.3
Basse 11.5 17.5 7.9

11.3 School Attendance and work Status

This section analyses school attendance of childgad7-14 years by work status. This
information is importanto understand the emphasis society has placed on education.
Figure1l.1 shows that for children who are working, 65.7 per cent are attending school and
34.3 per cent are noAmong the children who are idle, 76.6 per cent are currently attending
school and 2.4 per cenwerereported noto be attending school

Figure 11.1: Percentage of Children Aged 7-14 Years by Work Status and School Attendance, 2018

76.6% 73.9%

Working Idle Total

m Currently Attending = Not Currently Attending

11.4 Level of Education of Working Children

The education level of working children is very importémtunderstand reasons for child
labour and in guiding effective policy intervention geared towards addressing child labour
and work. This section describes the education level of working children by area, LGA and
sex.
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Table 11.4 shows that about 58 per terfithe children working have primary education, and
30.4 per cent have no education. Females (61%) have a higher proportion of children with
primary education than males (56%). Furthermore, there is no huge variation between the
urban and rural aredor the population of working children across all educational levels. At
LGA level, with the exception of Kuntaur, children with primary education had the highest
proportion of children working across LGAs.

Table 11.4: Percentage of Working Children Aged (7-14 years) by Area, Sex, LGA and Level of Education,
2018

Level of Education

Sex None Early Chilc_ihood Prima_ry Lower secgndary Upper secc_mdary
Education education education education

Male 335 3.7 56.1 6.0 0.5
Female 26.3 3.2 61.1 8.6 0.6
Area

Urban 25.5 34 61.4 9.0 0.5
Rural 33.3 3.6 56.3 6.0 0.6
LGA

Banjul 1.8 2.4 80.6 10.3 4.8
Kanifing 28.8 3.7 57.7 8.2 1.6
Brikama 14.1 5.3 66.2 13.7 0.7
Mansakonko 16.4 4.5 69.1 9.5 0.6
Kerewan 27.9 2.8 64.8 3.9 0.2
Kuntaur 52.8 14 40.3 5.4 0.1
Janjanbureh 39.7 15 53.1 5.1 0.5
Basse 39.9 4.3 52.3 2.7 0.5
The Gambia 30.4 3.5 58.2 7.1 0.6

11.5 Child Labour by Work Status

This section presents data on children aget¥ Arears by work status, area, sex and LGA.
The data shows that oaf all working children, 56.7 per cent are males and 43.3 per cent are
females. In addition, 52.8 per cent of idle children are females while the remaining 47.2 per
cent are make There are more children working in the ruaa¢ag62.6 %) than in therban

areas (37.4 %). The reverse is observed for children who ar&&@per cent reside in the
urban arescompared to 43.1 per cent in the rural areas. At LGA level, Brikama (24.8 %) and
Kerewan (20%) have the highest proportions of children workidfgchildren that are idle,

the highest proportions are found in Brikama (50.7 %) and Kanifing (20.%s86) Table

11.5)
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Tablell.5: Percentage of Children Aged 7-14 Years by Work Status, Sex, Area and LGA, 2018

Working Children Idle
Sex
Male 56.7 47.2
Female 43.3 52.8
Area
Urban 37.4 56.9
Rural 62.6 43.1
LGA
Banjul 0.4 1.2
Kanifing 8.7 20.2
Brikama 24.8 50.8
Mansakonko 5.0 4.5
Kerewan 20.0 5.7
Kuntaur 12.3 4.3
Janjanbureh 11.5 5.3
Basse 17.4 7.9

11.6 Child Labour and Hazardous Nature of Work Environment

Table 11.6 shows that there are more males (66.3 %) children compared to females (33.7 %)
who work under hazardous work environment. A similar pattern is also observed for children
who work under noihazardous environment. Furthermore, for both hazardous and non
hazardous work environments, there are more children working in either condition in the
rural thanin theurban areas. Analysis of the data by LGA shows that Kerewan (38.7 %) and

Kuntaur (27.6 %) had the highest proportions of children working under hazandwls

environment. While Brikama (32.7 %) and Basse (21.1 %) had the highest proportions of

children working in norhazardous work environment.

Tablell.6: Percentage of Working Children Aged 7-14 Years by Hazardousness of the Work Environment,
Sex, Area and LGA, 2018

Hazardous Non-hazardous

Sex

Male 66.3 52.1
Female 33.7 47.9
Area

Urban 33.2 39.4
Rural 66.8 60.6
LGA

Banjul 0.0 0.6
Kanifing 10.3 7.9
Brikama 7.9 32.7
Mansakonko 2.1 6.3
Kerewan 38.7 11.2
Kuntaur 27.6 5.2
Janjanbureh 3.9 15.1
Basse 9.5 21.1

A KeyMessage€Chi | dren wor ki ng i nstheam8h®.dlo% s
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RECOMMENDATIONS

1 Stakeholders to support thegular conduct othe Labour Force survey as indicated
in the National Strategy for the Development Statistics (NSDS)

1 In future labour force surveys, the sampling should be done at district level so that
LGA profiling with regards to employment can be conducted.

1 Stakeholders to support GBoS to produce summbkey-findings for stakeholders
to easily read and tackle the issue of unemployment as the report is bulky and
technical.

1 2018 GLFSreport to be widely disseminated at all levels including regional
authorities ando the general public

1 GLFS report shold be used as a guide by policy makers, business people, researchers

and planners in decisianaking formulating policies and conducting evidence based
policieswhich will aid in strengthening the economy of the country.
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APENDISCE

Appendix 1

Persons Aged 18-60 by Status in Labour Market, 2018

Employed

Unemployed

Labour Force (Employed + Unemployed)
Outside the Labour Force

Working age population

Rate

Employment rate

Unemployment rate

Labour Force Participation Rate

Outside the Labour Force Rate

417,174
207,326
624,500
446,389
1,070,889

66.8
33.2
58.3
41.7

Appendix 2: Questionnaire

il

HOUSEHOLD INFORMATIO N PANEL
HH1. Cluster number:

LABOUR FORCE SURVEY

Gambia Labour Force Survey, 2018

_| HH2. Household number:

GBoS

HH |

HH3.l nt ervi ewer 6s nafHH4.Super vi sornbnsbername and_
NAME - NAME __ L
HH5.Hous ehol d h ecantaémmmbera me and -
HH 6. Day / Month / Year ahterview: HH8. LGA:

S O BANJUL ..ot a e e 1

HH7. AREA: URBAN........... 1

RURAL .. o KANIFING ....cooiiiiieeeee ettt 2

BRIKAMA .ottt 3

MANSAKONKO ....ovviiiiiiiiiiiiiiiiieeeeeeeesesssessesnnnnnnnns 4

KEREWAN ..ottt ee e e e e 5

KUNTAUR ..ottt 6

JANJANBUREH........cuvviiiiiiiiiiiieciieee e 7
BASSEééééeécéééeéeecéceeéeéecéeés
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Check that the res

pondent is a knowledgeable member lobtisehold and at least | HH 9. Time interview

18 years old before proceeding. You may only interview a child ad& ifShere is| started

no adult member of the household or all adultmbers are incapacitated. You

camot interview a child under age 15. ’ MINUT

HOURS ES

HH 10. Hello, my name isyour namg. | amfrom TheGambia Bureau of StatisticsVe are conducting a
survey about thiabour force The information you providing will help policy makearsplanning,
implementation, monitoring and evaluation of @aovmern programs aimed at improving the livelihood of th
population and especially the vulnerable groufmur HH was selected for the survéwould like to talk to
you about thisubject. This interviewsually takes about5 minutes All the information we obtain will
remain strictly confidential and anonymous. If you do not wish to answer a question or stop the intervig
please let me know.

May | start now?

........................................................................... 1E£LIST OFHOUSEHOLD
........................................................................... MEMBERS
2EHH11

HH 11. Result of
Household
Questionnaire
interview:

Discuss any resul
not completed
with Supervisor.

COMPLETED.....cciiiiiiiiiiiiiiiicc e e e e
NO HOUSEHOLD MEMBERAT HOME OR NO COMPEENT

RESPONDENT AT HOME AT TIME OF VISIT.......cccooiiiiiiiiiiiiiiiieee s
ENTIRE HOUSEHOLD ABENT FOREXTENDED PERIOD OF TME............ccccccee.....
L
DWELLING VACANT OR ADDRESS NOT A DWELLING..........ccccovvviiiiiiiiiiiiiiinnnnd
DWELLING DESTROYED.........ccuuiiiiiiiiiiiiiiiieee et
DWELLING NOT FOUND ..ottt
PARTIALLY

COMPLETEDéééeéecééééeééééecéééeececééééeéeé. 09

OTHER &pecify
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HOUSEHOLD MEMBER ROS TER

First complete HL2 for all members of the household. Then proceed with HL3 and HL4 vertically. Ortde4+r2 complete for all members, make sure to probe for additional members: Those that al
currently at home, any infants or small children and athers who may not be family (such as servants, friends) but who usually live in the household.
Then, ask guestions HitHL12 for each member one at a time. If additional guestionnaires are used, indicate by ticking this box:

HL1. HL2. HL3. HLA4. HL5. HL6. HL7. HL8. HLO. HL10. HL11. HL12.
Line Please state the names of all Whatis the | Is (hame What is(namgé s dat | Howoldis | Is(name What is the current | What is What is(name s nat i o| Whatis(hame 0 s What is(name) 0 {
number | usual residents (and visitors | relationship [ male or birth? (namg? 12 yearsor marital status of (namg 6s 1 ethnicity? religion?
of the household who have | of (name female? above? (namg? of union? 1 GAMBIAN
stayed here foé or more to (name of _ ' . . 1
months), starting witthe the head of if possible, ask the Record in 1YESA read the options 1 2 SENEGALESE MANDINKA /JAHANK | 1I1SLAM
head ofthe household the 1vALE respondent to provide an completed | 2NOG MONOGAM A
household | 2remaE official document such as | years. HL10 | 1MARRIED ous 3 NIGERIAN 2
Probe for additional ? birth certificate, id card, or | 2 CHRISTIANITY
household members passport to confirm DOB. | Ifage < I 2NEVER 2POLY 2+ | 4 SIERRA LEONEAN FULA/TUKULUR/LOR
year 400 MARRIED SPOUSES) 0oBO 3
recor
andIf age 5 LIBERIAN TRADITIONAL
is 97 or gOHABITING/LIV 3 WOLLOF 96 OTHER
above, 6 GHANAIAN
record ING TOGETHER 4 JOLA/KARONINKA RELIGION
0 DB7. 7 GUINEAN (SPECIFY
it ‘S‘é’;\z\giﬁg | 5 SARAHULE
respondent 8 BISSAU GUINEAN
doesn't WIDOWED 6 SERERE 7 NO RELIGION
know, use . i1£ 9 MAURITANIAN
if HL8 I 1 £ HL10
year of ( ) 7 CREOLE/AKU
birth to 10 OTHERWEST MARABOUT
calculate AFRICAN
age. 8 MANJAGO
11 OTHER AFRICAN
9 BAMBARA
12 NON-AFRICAN
98DK  9998DK o 96 OTHER SPECIFY
(if HL10 1£ HL12)
LINE NAME RELATION M F MONTH YEAR AGE YES NO
01 0 1 1 2 _ [ _ 1 2 1 2 3 4 1 2 1234567891011 1 1234567899 1 2 3 967
02 — 12 — S [ 1 2 1 2 3 4 1 2 1234567891011 1 12345678999 1 2 3 97
03 — 12 - S [ 1 2 1 2 3 4 1 2 12345678910111 1234567899 1 2 3 967
04 _ 1 2 _ [ [ 1 2 1 2 3 4 1 2 1234567891011 1 1234567899 1 2 3 967
05 - 1 2 — [ [ 1 2 1 2 3 4 1 2 1234567891011 1 12345678996 1 2 3 967
06 I 12 N S [ 1 2 1 2 3 4 1 2 12345678910111 12345678998 1 2 3 97
07 _ 1 2 [ [ [ 1 2 1 2 3 4 1 2 1234567891011 1 1234567899 1 2 3 967

01 HEAD
02 SPOUSE / PARTNER
03 SON / DAUGHTER

* Codes foHL3: Relationship to head of household:

04 SONIN-LAW / DAUGHTER-IN-LAW

05 GRAND SON / DAUGHER
06 PARENT

07 PARENT-IN-LAW

08 BROTHER / SISTER

09BROTHERIN-LAW / SISTERIN-LAW

10 UNCLE/AUNT
11 NIECE / NEPHEW
12 OTHER RELATIVE

14 SERVANT (LIVE-IN)
15 COWIVES
16 GRAND PARENT

13 ADOPED / FOSTER / STEPCHD

98 DK

96 OTHER (NOT RELATD)
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EDUCATION ED
ED1. ED2. ED3. EDA4. ED5. EDG6. ED?7. EDS. EDO9.
Line Name and age. Age3to |Has fame What was the main reason | Is (name) What grade isrfamé) currently attending| What is the highest level and grade or yea|| Can fame)read and write a
number 64 ever attended | (name never attended currently school fame has ever attained? simple word or sentence in any
Copy names and ages of all membdrthe | years? | school? school? attending school, language?
household from HL2 and HL3 below anelxt [includes college or Can (name) read and write a
page of the module. 1YES conventional & | 1 WORK university? simple word or sentence in any
A language?
2 Nth Madrassah] | 0o EXPENSIVE LEVEL: GRADE/YEAR: | LEVEL: GRADE/YEAR: | 1 YES, CAN READ AND
2 1YESG 0ECE 98 DK 0ECE 98 DK WRITE
person 2 YES, CAN READ
oo 8 3TOOFAR 1YES, 1 PRIMARY 1 PRIMARY 3NO., CANGT REA
4 NOT USEFUL ED8 2LOWER 2LOWER WRITE
8 DK GED9 SECONDARY SECONDARY 8 DK
8 DK G"EDg 3 UPPER 3 UPPER
5 MARRIED SECONDARY SECONDARY
4 VOCATIONAL 4 VOCATIONAL
6 RELIGIOUS CERTIFICATE CERTIFICATE
7 TOO YOUNG 5DIPLOMA 5DIPLOMA
6 HIGHER 6 HIGHER
8 HANDICAP 98 DK 98DK
96 OTHER SPECIFY
98 DK
Any responses ED9
LINE NAME AGE YES NO DK YES NO DK LEVEL GRADE/YEAR LEVEL GRADE/YEAR
o1 1 2 1 2 312345678 9% 9 1 2 8 0123456 98 0123456 98 1 2 3 8
02 |t 2 1 2 3|123456789% 9 1 2 8 |0123456098 __ 012345698 __ 1 2 3 38
03 1 2 1 2 312345678 9% 9 1 2 8| 0123456098 0123456 98 1 2 3 8
04 1 2 1 2 312345678 9% 9 1 2 8| 0123456098 0123456 98 1 2 3 8
05 1 2 1 2 312345678 9 9 1 2 8 0123456098 0123456 98 1 2 3 8
06 1 2 1 2 312345678 9 9 1 2 810123456098 0123456 098 1 2 3 8
07 1 2 1 2 312345678 9% 9 1 2 8| 0123456098 0123456 98 1 2 3 8
08 1 2 1 2 312345678 9% 9 1 2 8| 0123456098 0123456 98 1 2 3 8
09 1 2 1 2 3112345678 9% 9 1 2 80123456098 0123456 98 1 2 3 8
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‘TRAINING 15-64 YEARS TR
TR1. TR2. TR3. TRA4. TR5. TR6. TR7. TRS. TRO. TR10.
Line Name and age.
number | Copy names and ages of all members of | Has fame Did (name) attend | What type of training havgname) attended? For Did (name How many | Whowas the maiisponsorfor | Was the training part of| Did (name)
household from HL2 and HL3 below and | attended a trainin{ formal or non official complete the | montfs the training? her/hisregular work? | receive any
next page of the module. course in the last | formal training in | 1 ACCOUNTANCY use onlyi | training, isit | did/does the certificate?
12 months? last 12 months? still on-going | training
2 MECHANICAL ENGINEERING or did drop take? 1 SELF
out? 1YES 1YES
3 NURSING Industry 2 FAMILY/RELATIVES 2NO 2NO
1YES. 1 FORMAL code
2NoG 4 TEACHING Recordin | 3 EMPLOYER 8 DK 8 DK
Next person » NON-FORMAL 1 months
5 5 CARPENTRY COMPLETED 4 SCHOLARSHIP
8 DKG 8 DK
Next person
6 ELECTRICAL INSTALLATION 2ON-GOING 5 FREE
3 DROPPED 6 OTHERSSPECIF
INT: formal 7WELDING 6 ¥
trainin i ouT
raining is 8 DK
somewhat fixed 8 ENTREPRENEURSHIP
curriculum 9 PLUMBING
leading to IfTR61 16
natlona_lly 10 MASONRY next person
recognized
qualification 11 MOTOR MECHANICS
12 ELECTRICAL ENGINEERING
13 ELECTRICIANS
98 OTHERSSPECIFY
LINE NAME AGE YES NO F N DK CODE YES NO DK YES NODK
01 — | 1 2 s 1 2 8 |1 2 3 4 5 6 7 8 98 1 2 3 _ __ 1 2 3 4 & 1 2 8 1 28
02 — | 1 2 s 1 2 8 |1 2 3 4 5 6 7 8 98 1 2 3 _ _ 1 2 3 4 & 1 2 8 1 28
03 — | 1 2 s 1 2 8 |1 2 3 4 5 6 7 8 98 1 2 3 _ _ 1 2 3 4 & 1 2 8 1 28
04 — | 1 2 s 1 2 8 |1 2 3 4 5 6 7 8 98 1 2 3 _ _ 1 2 3 4 & 1 2 8 1 28
05 — | 1 2 s 1 2 8 |1 2 3 4 5 6 7 8 98 1 2 3 _ 1 2 3 4 & 1 2 8 1 238
06 — | 1 2 =8 1 2 8 |1 2 3 4 5 6 7 8 98 1 2 3 _ 1 2 3 4 & 1 2 8 1 238
07 1 2 8 1 2 8 1 2 3 4 5 6 7 8 98 1 2 3 1 2 3 4 B 1 2 8 1 238
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INTERNAL MIGRATION IM
These setsf questions should be asked to eacmiyer of the household roster 15 years and above
M 1. IM2. M3 M4 IM5 IM6
Line Name and age. How many years have you | Which LGA did you move from? What were the three theain reasons In which LGA was(hame) born?
number lived in this (starting with the most important) for moving
Copy names and ages of all membdrthe household agg village/town/city? If moved from abroad, write the name of| to this village/town/city? if born abroad please write the name
15-64 years from HL2 and HLBelow and next page of the country of the country
the module. Enter 99 if the respondent A WORK
has lived here since birth 1 BANJUL 1 BANJUL
insert code 99 and skip to B OWN EDUCATION
next module 2 KANIFING 2 KANIFING
C EDUCATION OF CHILDREN
3 BRIKAMA 3 BRIKAMA
D MARRIAGE
4 MANSAKONKO 4 MANSAKONKO
E OTHER FAMILY REASON
5 KEREWAN 5 KEREWAN
FBETTER HOUSING / SERVICES
6 KUNTAUR 6 KUNTAUR
G SECURITY REASONS/CRIME
7 JANJANBUREH 7 JANJANBUREH
H RETURNED FROM ABROAD
8 BASSE 8 BASSE
9 ABROAD X OTHER / SPECIFY 9 ABROAD ( Specify country)
LINE
NAME AGE YEARS
01 1 2 3 4 5 67 89 1 2 3 4 56 7 8 96 1 2 3 4 5 67 89
02 — 1 2 3 4 5 6 7 8 9 1 2 3 4 56 7 8 96 1 2 3 4 5 67 89
03 — 1 2 3 4 5 6 7 8 9 1 2 3 4 5 6 7 8 9% (|1 2 3 4 5 67 89
04 - 1 2 3 4 56 7 8 9 1 2 3 4 56 78 9|1 2 3 4 5 67 809
05 — 1 2 3 4 56 7809 1 2 3 4 56 7 ® |1 2 3 4 5 67 809
06 - 1 2 3 4 56 7 809 1 2 3 4 56 78 9|1 2 3 4 5 67 809
07 - 1 2 3 45 6 7 8 9 1 2 3 4 5 6 7 8 9|1 2 3 4 5 67 89
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EXTERNAL MIGRATION  -yr§5and above

FILTERDoes any previous member of your HH migrate abroad in the last 5 years? Yes 1 >>>>>>>t0 EX1
No  2>>>>>>>to the next module
EX1. EX2. EX3 EX4 EX5 EX6 EX7 EX8 EX9
Line Name and age. Is (name | What is the highest level and grade What year and month dighame) leave | Did (name) migrate What is the main reason pfame In which country ifname) | Whatwas(name main
number male or | reached byname) before migration? | the household? through the irregular || migrating currently residing? occupation while in
female? means (i.e. through th¢ [THE GAMBIA]?
D/K month 98 backway) 1WORK Please add country codes
D/K year 9998 (attached in the email)
1 MALE 2 OWN EDUCATION
2FEMALE | L EVEL: GRADE/YEAR: 98 DK
0ECE 98 DK 3 EDUCATION OF CHILDREN
L PRIMARY 4 MARRIAGE
2 LOWER
giCPOP,I\ElgARY 5 OTHER FAMILY REASON
SECONDARY
4 VOCATIONAL 6 BETTER HOUSING /
CERTIFICATE SERVICES
5DIPLOMA
6 HIGHER 7 SECURITY
98 DK REASONS/CRIME
8 RETURNEDTO ABROAD
96 OTHER / SPECIFY
GRADE/YEAR YES NO NAME CODE DESCRIPTION
LINE NAME AGE LEVEL MONTH YEAR CODE
o1 1 2 |0123456 99 1 2 1 2 3 4 5 6 7 8 |
02 1 2 |0123456 94 1 2 1 2 3 4 5 6 7 8
03 1 210123456 94 1 2 1 2 3 4 5 6 7 8 |
04 1 2|0123456 94 1 2 1 2 3 4 5 6 7 8 |
05 1 2 |0123456 94 1 2 1 2 3 4 5 6 7 8 |
06 1 2|0123456 94 1 2 1 2 3 4 5 6 7 8 |
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FUNCTIONING

FN

All HH members that are 7 years and above

FN1. FN2. FN3. FN4. FN5. FNG6. FN7. FN8
Line Name and age. Does lame have Does iame have Does iame) have DOES(NAME) HAVE Does flame) have difficulty | Using your usual
number difficulties seeing, difficulty hearing, even if difficulty walking or DIFFICULTY REMEMBERING with selfcare, suchs language, does (name)
Copy names and ages of all even if wearing using a hearing aid? climbing steps? THINGS OR washing all over or have difficulty
members bthe household from| glasses? CONCENTRATING? dressing? ommunicating. for
HL2 and HL3below and next 1 No difficulty communicatng, for
page of the module. 1 No difficulty 1 No difficulty 1 No difficulty 2 Some difficulty 1 No difficulty example understanding
2 Some difficulty 2 Some difficulty 2 Some difficulty 3 Alot of difficulty 2 Some difficulty or being understood?
3 Alot of difficulty 3 Alot of difficulty 3 Alot of difficulty 4 Cannot remember at all| 3 Alot of difficulty
4 Cannot do at all 4 Cannot do at all 4 Cannot do at all 8 D/K 4 Cannot do at all 1 No difficulty
8 D/IK 8 D/K 8 D/K 8 D/K 2 Some difficulty
3 Alot of difficulty
4 Cannot do at all
8 D/K
LINE 123458 123458 123458 123458 123458
NAME AGE 123458
01 _ 123458 123458 123458 123458 123458 123458
02 _ 123458 123458 123458 123458 123458 123458
03 _ 123458 123458 123458 123458 123458 123458
04 _ 123458 123458 123458 123458 123458 123458
05 __ 123458 123458 123458 123458 123458 123458
06 __ 123458 123458 123458 123458 123458 123458
07 _ 123458 123458 123458 123458 123458 123458
08 123458 123458 123458 123458 123458 123458
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HOUSEHOLD CHARACTERI STICS
HC2. Main material of the dwelling floor.

Record observation.

If observation isiot possible, ask the respondent to determine tf
material of the dwelling floor

NATURAL FLOOR
EARTH / SAND......ccooviiiiiiiiiiiiaaeaeeeeeeeee 11

RUDIMENTARY FLOOR
WOOD PLANKS........coiiiiiiiieeeiiieeeeeee 21

FINISHED FLOOR

HC |

PARQUET OR POLISHED WOOD......... 31
LINOLEUM (Tapeh)/VINYL.................... 32
CERAMIC TILES... ... 33
CEMENT . ..ot 34
CARPET. ..o, 35
OTHER (SPECIFY) 96
HC3. Main material of the roof. NATURAL ROOFING
NO ROOF.....cciiiioeiieeeeieeeeee e 11
Record observation. THATCH / PALM LEAF.......ccccvveeveenne. 12

RUDIMENTARY ROOFING

PALM / BAMBOO ..........coooiiiiiiiiiieee 22
WOOD PLANKS........coiiiieiiiieeeiiiiiiieee 23
CARDBOARD ......cccoiiiiiiiiiiiiiaeee e 24
FINISHED ROOFING
METAL / TIN ..ot 31
WOOD......oiuiiiiiiiieeeiieeeeieeee s 32
CALAMINE / CEMENT FIBRE................ 33
CERAMIC TILES........ccooviiiiiiiiiiiieeenn 34
CEMENT.....coiiiiiiiiiiieeiee e 35
ROOFING SHINGLES..............cccceevvenns 36
OTHER (SPECIFY) 96
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HC4. Main material of the exterior walls.

Record observation.

NATURAL WALLS
NO WALLS. ..., 11
CANE / PALM / TRUNKS............ccoonnee 12

RUDIMENTARY WALLS
BAMBOO WITHMUD ........cccveiiieeiiinnnnnn. 21
STONE WITH MUD............cooviiiiinnn, 22
UNCOVERED ADOBE...........cccoeeeeeeneen. 23
PLYWOOD........iiiiiiiiiiieeiiiiiieeeecceeiie 24
CARDBOARD.......cccvtiiiiiiiiiiieiecceeeiien 25
REUSED WOOD............ccovviiiiiiianieeennn. 26
MUD/ MUD BRICKS.........cccvvviiiieiiiaeenn. 27
FINISHED WALLS
CEMENT. ...ttt 31
STONE WITH LIME / CEMENT.............. 32
BRICKS.....ooiiiiiie 33
CEMENT BLOCKS........ovviiiiieieeeeeeeeeeee, 34
WOOD PLANKS / SHINGLES................ 36
BAMBOO WITH CEMENT ..................... 37
COMPRESSED STABI LI ZERS EARTH
OTHER (SPECIFY) 96
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HCS5. Does your household have: Yes No

[A] A fixed telephone line?

FIXED TELEPHONE LINE............... 1 2
[B] A motorcycle or scooter?

MOTORCYCLE / SCOOTER............ 1 2
[C] An animaldrawn cart?

ANIMAL -DRAWN CART ................. 1 2
[D] A car (personal)?

A CAR (PERSONAL).........ccevvvrrennnns 1 2
[E] A boat/canoe?

BOAT/CANOE...........covvvvieee e, 1 2
[F] A mobile phone set?

MOBILE PHONE SET.................... 1 2
[G] A laptop/tablet?

LAPTOP/TABLET........ovvviiiiieeeeeeee, 1 2
[H] A bicycle?

BICYCLE........coo e 1 2
[J] A truck/lorry?

TRUCK/LORRY ...coooiiiiiiiiiiiiiiis 1 2
[K] A bus?

BUS.....ooi e 1 2
[L] A computer (desktop)?

COMPUTER (DESKTOP)................ 1 2
[M] An iron (charcoal)?

AN IRON (CHARCOAL)........cceeeeen. 1 2
[N] An iron (electric)?

AN IRON (ELECTRIC)......cuuiiereennnn. 1 2

HC6. Does wur household have electricity? YES, INTERCONNECTED GRID.................. 1
YES, OFFGRID (GENERATOR/ISOLATED SYSTEM) 2
NO e 3
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WATER AND SANITATION

WS1 What is thanmainsource of drinking water used by members ¢
your household?

If unclear, probe to identifthe place from which members of this
household most often collect drinking water (collection point).

PIPED WATER
PIPED INTO DWELLING...........oceviiiiies 11
PIPED TO YARD / PLOT......coovviieiiiiiieenns 12
PIPED TO NEIGHBOUR...........ccccceeeeveneen, 13
PUBLIC TAP / STANDPPE.........cccceeeeee. 14
TUBE WELL / BOREHOLE..............cccoeee. 21
DUG WELL
PROTECTED(NOT IN PLOT).....cvvvrieeeeenen. 31

UNPROTECTED WELL(NOT IN PLOT).....32

SPRING
PROTECTED SPRING...........ccoovviiiiiinnnnnns 41
UNPROTECTED SPRING......................... 42
RAINWATER ..., 51
TANKER-TRUCK ...t 61
CART WITH SMALL TANK ... 71
SURFACE WATER (RIVERDAM, LAKE, POND, STREAM,
CANAL, IRRIGATION CHANNEL)............. 81

PACKAGED WATER

BOTTLED WATER.......oooviiiiiiiiieeee e, 91
SACHET WATER........oooiiiiiiiiiiiee e, 92
OTHER (pecify 96

11EWSS
12EWS3
13EWS
14EWS

21EWR

3IEWR
32EWR

41EWS
42EWS
51FWS3
61EWS3
71IEWS3

81F WS

91F WS3
92F WS3

96E WS

WS
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WS2. How long does it take for members of your household to go
there, get water, and come back?

MEMBERS DO NOT COLLEET .................. 000

NUMBER OF MINUTES...........c..c.ooeeee

WS3. What kind of toilet facility do members of your household
usually use?

| f 6Fl ushoéé or o6Pour fl usho,
Where does it flush to?

If not possible taletermine, ask permission to observe the facility

DK 998
FLUSH / POUR FLUSH
FLUSH TO PIPED SEWERSYSTEM........... 11
FLUSH TO SEPTIC TANK.........cvveiieennnn. 12
FLUSH TO PIT LATRINE...........cceeveveeees 13
FLUSH TO DK WHERE..............cccevvveennns 18
PIT LATRINE
VENTILATED IMPROVED PIT
LATRINE ... 21
PIT LATRINEWITHSLAB............ccee e 22
PIT LATRINE WITHOUT SLAB /
(02 = N = i 23
NO FACILITY / BUSH /FIELD............ccuve..... 95
OTHER (pecify 96
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SOCIAL AMENITIES SA

SA1.Whatis the distane to the nearest [social amenities] by the most frequent means?
The most frequent means Time in minutes
[A] A food market? FOOD MARKET......ccoiiiiiiiiiiiiieee e, .
VEHICLE ... 1
MOTORCYCLE.......coiiiiiiie e 2
BICYCLE ... 3
FOOT .. e 4
ANIMAL CART oot 5
BOAT L. 6
OTHER 6pecify 96
DK e 98
[B] A public transportation? VEHICLE ..., 1 PUBLIC TRANSPORTATION.................. o
MOTORCYCLE.....cooiiiiiiii e 2
BICYCLE ..ot 3
FOOT e 4
ANIMAL CART oo 5
BOAT ..o 6
OTHER 6pecify 96
DK e 98
[C] A primary school? VEHICLE .....cooviiiiiiiiiiccn 1 PRIMARY SCHOOL............ooiiiiiiniiniinen, o
MOTORCYCLE.....cooiiiiiiiiii e 2
BICYCLE ..ot 3
FOOT e 4
ANIMAL CART oo 5
BOAT ..o 6
OTHER 6pecify 96
DK e 98
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SOCIAL AMENITIES SA

SA1.Whatis the distane to the nearest [social amenities] by the most frequent means?
The most frequent means Time in minutes
[D] A secondary school? VEHICLE ..o 1 SECONDARYSCHOQL ........cooeeiiiieiinn, e
MOTORCYCLE.......coiiiiiiie e 2
BICYCLE ... 3
FOOT .. e 4
ANIMAL CART oot 5
BOAT L. 6
OTHER 6pecify 96
DK e 98
[E] A hospital? VEHICLE ..ot 1 HOSPITAL....coiieiieee e, .
MOTORCYCLE.......oiiiiiiiiiiei e 2
BICYCLE ..ot 3
FOOT e 4
ANIMAL CART oo 5
BOAT ..o 6
OTHER 6pecify 96
DK e 98
[F] A health clinic? VEHICLE ..ot 1 HEALTH CLINIC ..o e
MOTORCYCLE.....cooiiiiiiiiii e 2
BICYCLE ..ot 3
FOOT e 4
ANIMAL CART oo 5
BOAT ..o 6
OTHER 6pecify 96
DK e 98
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SOCIAL AMENITIES SA

SA1.Whatis the distane to the nearest [social amenities] by the most frequent means?
The most frequent means Time in minutes
[G] A post office? VEHICLE ... 1 POST OFFICE ..ot .
MOTORCYCLE.......coiiiiiiie e 2
BICYCLE ... 3
FOOT .. e 4
ANIMAL CART oot 5
BOAT L. 6
OTHER 6pecify 96
DK e 98
[H] A police station? VEHICLE ..o 1 POLICE STATION.......ccoooviiiiiiiiiiiiiiiene
MOTORCYCLE.......oiiiiiiiiiiei e 2
BICYCLE ..ot 3
FOOT e 4
ANIMAL CART oo 5
BOAT ..o 6
OTHER 6pecify 96
DK e 98
[11 All seasons road? VEHICLE ..., 1 ALL SEASONS ROAD......cccuviiiiieriiieairienieeans _
MOTORCYCLE......ooiieveeerimeeensssssssssiseesssssseness 2
BICYCLE ... 3
ANIMAL CART ...oooooiievveeeenssssseems s 5
BOAT oottt 6
OTHER (pecify 96
DK it 98
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EMPLOYMENT LAST 7 DA YS (MAIN JOB)

EMP
Last 7 days: This refers to the period of 7 consecutive days just before and including the interview day Household ateanddrsatid above
EMP1. EMP2. EMP3. EMPS5. EMP6. EMP7.
Line Name and age. Is (name) at leasiL5 In the last 7 days, dithame) do any Does(name) have a What is the main reason tHaame) did not work in the last 7 days although
Number years old? work, even for just one hour, as ... permanent/long term job (name)have a permanent job?
Copy names and ages of all members (even though you did not
the household from HL2 and BL work in the last 7 days) from 1 pAID LEAVE
below and next page of the module. | 1YES 1 A PAID EMPLOYEE OF which you were temporarily
2 NOC’il . SOMEONE WHO IS NOT A absent? 2 UNPAID LEAVE
ext person MEMBER OF YOUR HH
1YES
2NOG 3 ILLNESS
2 A PAID WORKER ON HH FARM EMP8
OR NON-FARM BUSINESS
ENTERPRISE 4 MATERNITY/PATERNITY LEAVE
3 AN EMPLOYER 5 CARE OF HH MEMBERS
4 A WORKERNON- 6 HOLIDAYS
AGRICULTURAL OWN ACCOUNT
WORKER, WITHOUT EMPLOYEES 7 STRIKE/SUSPENSION
5 UNPAID WORKERS (E.G. 8 TEMPORARY WORK LOADREDUCTION
HOMEMAKER, WORKING ON
NON-FARM FAMILY BUSINESS) 9 CLOSURE
6 UNPAID FARMERS 10 BAD WEATHER
Z)NONE OF THE ABOVE 11 SCHOOL/EDUCATION/TRAINING
96 OTHER SPECIFY
(if EMP5=1-4£ EMP 14) for any responsé EMP16
LINE NAME AGE YES NO MAIN ACTIVITY YES NO CODE
01 _ | 1 > 1 2 3 54 6 7 1 2 1 2 3 4 5 6 7 8 9 10 11 96
02 1 1 2 1 2 35 4 6 7 1 2 1 2 3 4 5 6 7 8 9 10 11 96
03 1 1 2 1 2 3 5 4 6 7 1 2 1 2 3 4 5 6 7 8 9 10 11 96
04 1 1 2 1 2 35 4 6 7 1 2 1 2 3 4 5 6 7 8 9 10 11 96
05 1 1 2 1 2 35 4 6 7 1 2 1 2 3 4 5 6 7 8 9 10 11 96
06 1 1 2 1 2 35 4 6 7 1 2 1 2 3 4 5 6 7 8 9 10 11 96
07 1 1 2 1 2 35 4 6 7 1 2 1 2 3 4 5 6 7 8 9 10 11 096
08 o 1 2 1 2 3 5 4 6 7 1 2 1 2 3 4 5 6 7 8 9 10 11 96
09 o 1 2 1 2 3 5 4 6 7 1 2 1 2 3 4 5 6 7 8 9 10 11 96
10 o 1 2 1 2 3 5 4 6 7 1 2 1 2 3 4 5 6 7 8 9 10 11 96
11 o 1 2 1 2 35 4 6 7 1 2 1 2 3 4 6 7 8 9 10 11 96
12 o 1 2 1 2 35 4 6 7 1 2 1 2 3 4 6 7 8 9 10 11 96
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EMP1. Line EMP2. EMPS8. EMP9. EMP10. EMP11. EMP12.
number Name and age. Is (name) available to During the last| What kind of efforts digname) put into What is the main reasg¢name) did not lookfor a job [ASK ONLY IF EMP 5 = 6]
start a job? 4 weeks, has | finding a job? in the last 4 weeks? Are the products produced on
(name) tried the HH farm otbusiness
inany wayto | [A] THROUGH LABOUR OFFICE 1 STUDENT/PUPIL enterprise?
1 NO find a job or
start(her/his) [B] THROUGH FRIENDS/RELATIVES 2 HOUSEWIFE 1 ONLY FOR SALE/BARTER
2 IMMEDIATELY own business?
2 MAINLY FOR SALE, BUT
[C] RESPONDED TO ADVERTISEMENT 3 IN RETIREMENT g
3 WITHIN THE LAST | 1YES PARTLY FOR OWN
2 WEEKS 2NOG [D] PUT ADVERTISEMENT IN THE 4 HANDICAPPED CONSUMPTION
EMP11 PAPER/ON MESSAGE BOARD 3
MAINLY FOR OWN
?(;\:T“ESNva:EEKS 5 HAVE FOUND A JOB WHICH WILLSTAR CONSUMPTION, BUT ALSO
[E] EMPLOYER CONTACTED YOU LATER FOR SALE/BARTER
5 AFTER A 7
AWAITING RECALL BY EMPLOYER
MONTHS [F] CONTACTED EMPLOYER 4 ONLY FOR OWN
CONSUMPTION
6DONST KNO [G] TRIED TO START OWN BUSINESS | 8 WAITING FOR BUSY SEASON
[H] TOOK PART IN TEST FOR JOB 9 DO NOT WANT TO WORK . _
(if EMP12=1 | 2E Next person)
[X] OTHER SPECIFY 10 BELIEVE THAT | DO NOT HAVE CHANCE
TO GET AJOB
for any responsé& EMP13 96 OTHER (SPECIFY)
for any respons& Next person
LINE NAME AGE CODE YES NO CODE FOR WORKS DONE CODE FOR MAINREASON CODE
01 _ |11 2 3 4 5 1 2 A B C D E F GH X 1 2 3 4 5 6 7 8 9 10 1 2 3 4
02 _ |11 2 3 4 5 1 2 A B C D E F GH X 1 2 3 4 5 6 7 8 9 10 1 2 3 4
03 _ 11 2 3 4 5 1 2 A B C D E F GH X 1 2 3 4 5 6 7 8 9 10 1 2 3 4
04 _ |11 2 3 4 5 1 2 A B C D E F GH X 1 2 3 4 5 6 7 8 9 10 1 2 3 4
05 _ |11 2 3 4 5 1 2 A B C D E F GH X 1 2 3 4 5 6 7 8 9 10 1 2 3 4
06 _ 11 2 3 4 5 1 2 A B C D E F GH X 1 2 3 4 5 6 7 8 9 10 1 2 3 4
07 _ |1 2 3 4 5 1 2 A B C D E F GH X 1 2 3 4 5 6 7 8 9 10 1 2 3 4
08 |11 2 3 4 5 1 2 A B C D E F GH X 1 2 3 4 5 6 7 8 9 10 1 2 3 4
09 _ |1 2 3 4 5 1 2 A B C D E F GH X 1 2 3 4 5 6 7 8 9 10 1 2 3 4
10 _ |1 2 3 4 5 1 2 A B C D E F GH X 1 2 3 4 5 6 7 8 9 10 1 2 3 4
11 |11 2 3 4 5 1 2 A B C D E F GH X 1 2 3 4 5 6 7 8 9 10 1 2 3 4
12 1 2 3 4 5 1 2 A B C D E F GH X 1 2 3 4 5 6 7 8 9 10 1 2 3 4
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EMP1. EMP2. EMP13. EMP14. EMP15. For EMP16. For EMP17.
Line Name and age. INT: [if EMP5 = 1-4] or [if EMP8 = Which of these jobs does internal And what is the main internal Can | just check in this job
number 1/2] (name¢) considet(herhis) use only | economic activity of the use onlyi (nameyvere working as... [insert
Is (EMP 12 = 3/4EMP8=2/3|, List up to 5 different jobgname) main job? ] enterprisgname) is working Enter selections from above]
EMPO=1, . has worked in the last 7 days? Enter on or(her/his)own business? | occupatio
occupati n code
(i.e. not working or unpaid on code 1 APAID EMPLOYEE OF
family worker in subsistence SOMEONE WHO IS NOT A
business, available for work an MEMBER OF YOUR HH
looking for work)
1YES 2 APAID WORKER ON HH
= FARM OR NON-FARM
2NO £ Next person. BUSINESS ENTERPRISE
(if EMP13=1 £ unemployment
block) 3 AN EMPLOYER
4 A WORKER ON OWN
ACCOUNT, WITHOUT
EMPLOYEES
(if EMPL17=1 | 2 employee
block] _
[if EMP17 =3 | 4£ seltemployed
block)
LINE NAME AGE CODE CODE CODE
01 _ 1 2 3 4
02 _ 1 2 3 4
03 — 1 2 3 4
04 _ 1 2 3 4
05 o 1 2 3 4
06 o 1 2 3 4
07 o 1 2 3 4
08 o 1 2 3 4
09 o 1 2 3 4
10 o 1 2 3 4
11 . 1 2 3 4
12 1 2 3 4
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‘ EMPLOYEE BLOCK

Last 7 days: This refers to the period of 7 consecutive days just before and including the interview day Household ateanddrsatid above

EB1. EB2. EB3. EB4. EBS5. EB6. EB7. EB8. EB9.
Line Name and age. Is (name) at (if EMP17=1|2 How much was What period of time does Did (namé receive | Is(name Did (name) receive any
number leastl5 years old? (namgb s | a s| this payment cover? a bonus in this registeedwith a | noncash payments for
Copy names and ages of all members of the household fron WholIs(nameds e mp | oy paymentor work during the last| trade uniof? (nameds wor k ?
HL2 and HL3 below and next page of the module. this jol? earning? 1 DAY 12 months? clothes, food)
1 YESA 1YES
2NOG 1 STATE-OWNED 2 WEEK 1YES 2NO 1YES
Next person 1 LESS 2,000 2NO 2NO
2 PRIVATELY -OWNED 22,0063,500 TWO WEEK! 8DK
3 3,5015,000 3TWO S 8 DK 8 DK
3 NGO/HUMANITARIAN 45,00:7,500 4 MONTH
ORGANISATION 57,50£10,000
6 ABOVE 10,000
96 OTHERSGPECIFY
4 INTERNATIONAL
ORGANISATION
96 OTHERSGPECIFY
LINE NAME AGE YES NO CODE FOR WORKS DONE (GMD) YES NO DK | YES NO DK YES NO DK
01 - 1 2 8
1 2 1 2 3 2 96 1 2345 6 1 2 3 4 26 1 2 8 1 2 8
02 . 1 2 8
12 1 2 3 4 9 123456 9 5 3 4 o6 1 2 8|t 2 8
03 - 1 2 1 2 3 4 96 1 2345 6| 1 2 3 4 96 1 2 8 ! 2 8 ! 2 8
04 - 1 2 1 2 3 4 96 1 2345 6| 1 2 3 4 96 1 2 8 ! 2 8 ! 2 8
05 . 1 2 8 1 2 8
1 2 1 2 3 4 96 1 2345 6| 1 2 3 4 96 1 2 8
o6 - 1 2 1 2 3 4 96 1 2345 6 1 2 3 4 96 1 2 8 ! 2 8 ! 2 8
o7 - 1 2 1 2 3 4 96 1 2345 6| 1 2 3 4 96 1 2 8 ! 2 8 ! 2 8
08 - 1 2 1 2 3 4 96 1 2345 6| 1 2 3 4 96 1 2 8 ! 2 8 ! 2 8
09 1 2 8 1 2 8
- 1 2 1 2 3 4 96 1 2345 6| 1 2 3 4 96 1 2 8
10 1 2 8 1 2 8
- 1 2 1 2 3 4 96 1 2345 6 1 2 3 4 96 1 2 8
11 1 2 8 1 2 8
- 1 2 1 2 3 4 96 1 2345 6| 1 2 3 4 96 1 2 8
12 — 1 2 8 1 2 8
1 2 1 2 3 4 96 1 2345 6 1 2 3 4 96 1 2 8
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EB1. EB2. EB10. EB11. EB12. EB13. EB14. EB15. EB16.
Line Name and age. Does(name) have a| What is the form What type of work contract is it? | Could(namé Is (name Is (name Is (name
number work contract, of (namgd s  w get laid off at entitled to a entitled to paid | entitled to
either written or contract? 1 PERMANENT any time without | pension or social| leave with this | injury
oral? warning? security with job? compensation?
1WRITTEN 2 TEMPORARY CONTRACT this job?
1YES. FOR SPECIFIC TASK 1YES 1YES
2NOG 2 ORAL 1YES 1YES 2NO 2NO
EB13 3 TEMPORARY CONTRACT | 2NO 2NO
OVER FIXED TERM
4 CASUAL CONTRACT
96 OTHER (SPECIFY
LINE NAME AGE YES NO CODE YES NO YES NO YES NO YES NO
01 o 1 2 3 4 96 1 2 1 2 1 2 1 2
1 2 1 2
02 _
1 2 1 2 1 2 3 4 96 1 2 1 2 1 2 1 2
03 _
1 2 1 2 1 2 3 4 96 1 2 1 2 1 2 1 2
04 .
1 2 1 2 1 2 3 4 96 1 2 1 2 1 2 1 2
05 .
1 2 1 2 1 2 3 4 96 1 2 1 2 1 2 1 2
06 .
1 2 1 2 1 2 3 4 96 1 2 1 2 1 2 1 2
07 .
1 2 1 2 1 2 3 4 96 1 2 1 2 1 2 1 2
08 .
1 2 1 2 1 2 3 4 96 1 2 1 2 1 2 1 2
09 -
1 2 1 2 1 2 3 4 96 1 2 1 2 1 2 1 2
10 .
1 2 1 2 1 2 3 4 96 1 2 1 2 1 2 1 2
11 o
1 2 1 2 1 2 3 4 96 1 2 1 2 1 2 1 2
12
—_ 1 2 1 2 1 2 3 4 96 1 2 1 2 1 2 1 2
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SELF-EMPLOY

Last 7 days: This refers to the period of 7 consecutive days just before and including the interview day Household ateanddrsatid above

SB1. SB2 SB3. SB4. SB5. SB6. SB7. SB8
Line Name and age. Is (namg (if Whendid How many employees are| Why do(name)conduct this kind of business? Where dgname)carry out most ofher/his)work?
Numbe at leasi5 EMP17=3| | (name)startthe | working in(name)
r Copy names and ages of all members o| years old? | 4) business/activity | business? (if any) [ A] CANO6T FI ND OTHER WORK 1 FARM/BOAT OWNED OR RENTED BY HH
the household from HL2 and HL6 to Are MEMBER
below and to next page of the module. (nane)ethe 1 JUST MYSELF [B] RELEASED FROM OTHER EMPLOYMENT OR
1YES primary REDUCTION OF WORKING TIME
2NOG owner d Record year 2 OTHER FARM/BOAT
Next | this 2 MYSELF & UNPAID [C] RETIREMENT FROM OTHER EMPLOYMENT
person business/far FAMILY MEMBERS 3 MY HOME
m/enterpris [D] FAMILY NEEDS ADDITIONAL INCOME
e? 3 LESS THAN 5 . .
(SMALL) [E] BUSINESS/ACTIVITY PROVIDES GOOD 4CUSTOMERSS/ EMPLOYERSS
1vYES 9998 DK INCOME OPPORTUNITIES
PRIMARY 4 BETWEENS5-10 S VEHICLE
OWNER g [F] BUSINESS/ACTIVITY DOES NOT
(MEDIUM) REQUIRE MUCH CAPITAL 6 FROM DOOR TO DOOR
2NO, 5 MORE THAN 10 [G] CAN KEEP PRODUCTION COST LOW
WITH (LARGE) 7 IN THE STREET, NONFIXED PLACE
PARTNER [H] WANTS TO BE INDEPENDENT FROM MY OWN
® MASTER 8 IN THE STREET, FIXED PLACE
1] CAN CH E MY OWN HOURS AND PLACE OF
[I] CAN CHOOS 0 OURS CE Ol O IN A MARKET
WORK
[J] CAN COMBINE BUSINESS/ACTIVITIES WITH 10 FIXED BUILDING (OFFICE/FACTORY)
HOUSEHOLDOR FAMILY RESPONSIBILITIES
[K] BUREAUCRACY IN FORMALIZING BUSINESS 96 oTHER (SPECIFY)
[LITRADITIONAL LINE OF BUSINESS OF RESPONDENT
OR FAMILY/TRIBE
[MIDONO6T KNOW ANYONE THAT CA
TO SECURE A JOB
[N] D DKNOW
LINE
NS — YES NO | YES NO YEAR
01 —— | 1 2 |1 2 | —-——— 1 2 3 4 5 A B CDE F G H 1 J K LMN 1 2 3 45 6 7 8 9 10 9
02 —— |1 2|1 2| - 1 2 3 4 5 A BCDETFGHIJKLMN 1 2 3 4 5 6 78 9 10 96
03 —— |1 2|1 2| ———_— | 1 2 3 4 5 A B CDEFGHIJKLMN 1 2 3 4 5 6 7 8 9 10
04 — — 1 2 |1 2 1 2 3 4 5 A B CDE F GH1J KLMN 1 2 3 4 5 6 7 8 9 10
05 —_ 1 2 |1 2 _——_— 1 2 3 4 5 A B CDE F GH1J KLMN 1 2 3 4 5 6 7 8 9 10
06 — | 1 2 |1 2 -0 1 2 3 4 5 A B CDE F GH1J KLMN 1 2 3 4 5 6 7 8 9 10
07 — — 1 2 |1 2 -0 1 2 3 4 5 A B CDE F GH1J KLMN 1 2 3 4 5 6 7 8 9 10
08 — — 1 2 |1 2 - 1 2 A B CDZE F GH1J KLMN 1 2 3 4 5 6 7 8 9 10
09 — 1 2 |1 2 ——— 1 2 3 4 5 A B CDE F GH1J KLMN 1 2 3 4 5 6 7 8 9 10
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SBL. SB2 SBO. SB1Q SB11 SB12
Line Name and age. During the last 12 Who gave(name) the loan/credit? Did this Why did the business not operate all year round?
number months, have business/activity
(name) received 1 RELATIVE OR FRIEND operate all year (LAST 12 MONTHS)
any loan or round?
obtained any credit 1 BUSINESS ESTARISHED DURING THE LAST 12 MONTHS
for business/activity gURS%T)AT'NG SAVINGS & CREDIT GROUP (© | | AT 12 MONTHS)
purposes from any
source? 1YESG 2 TOOMUCH COMPETITION
3COi OPERATIVES UNIONS SB13
1YES 2NO 3 LACK OF CUSTOMERS OR ORDER
2NOG 4 COOPERATIVE
SB11 4 L ACK OF RAW MATERIALS OR SUPPLIES
5 BUSINESS ASSOCIATION, NGO, DONOR
PROJECT ETC 5 LACK OF WORKERS
6 PRIVATE MONEY LENDER 6 BREAK DOWN OF VEHICLES, MACHINERY OR EQUIPMENT
7 CUSTOMER, CONTRACTOR, MIDDLE 7 NO POWER
PERSON/AGENT, SUPPLIER
8 GOVERNMENT INSTITUTION 8 SEASONAL NATURE OF ACTIVITY
9 BANK OR FINANCIAL INSTITUTIONS 9 TEMPORARY OPERATION TO MEET SPECIAL
OBJECTIVES/EXPENSES/
10SOCIAL SECURITY SCHEME CASUAL ACTIVITY
96 0THER SOURCE GPECIFY 10 OWNER WAS ENGAGED IN OTHER WORK (E.G.
AGRICULTURE)
11 OWNER WAS BUSY WITH HOUSEHOLD OR FAMILY DUTIES
12 PERSONAL REASONS (E.G. SIGKTRAVEL)
96 OTHER (specify)
LINE NAME AGE YES NO YES NO
01 - 1 2 1 2 3 4 5 7 8 9 10 1 2 1 2 3 4 6 8 10 11 12
02 _ 12 1 2 3 4 5 67 8 9 10 9§ 1 2 1 2 3 5 6 7 8 9 10 11 12
03 — 1 2 1 2 3 4 5 8 10 1 2 1 23 4 5 6 7 8 9 10 11 12 9§
04 _ 1 2 1 2 3 4 5 &6 8 10 1 2 1 2 3 4 5 6 7 8 9 101 12 9
05 - 1 2 1 2 3 4 5 6 7 8 9 10 1 2 1 2 3 4 5 6 7 8 9 10 11 12
06 _ 1 2 1 23 4 5 6 7 8 9 10 1 2 1 2 3 4 5 6 7 8 9 10 11 12
07 _ 1 2 1 2 3 4 5 6 7 8 9 106 1 2 1 2 3 4 5 6 7 8 9 10 11 12
08 _ 12 1 2 3 4 5 6 7 8 9 10 1 2 1 2 3 4 5 67 8 9 10 11 12 9%
09 - 12 1 2 3 4 5 6 7 8 9 10 1 2 1 2 3 4 5 6 7 8 9 10 11 12
10 _ 1 2 1 2 3 4 5 6 7 8 9 10 1 2 1 2 3 4 5 6 8 10 11 12
11 _ 1 2 1 2 3 4 5 67 8 9 10 9§ 1 2 1 2 3 4 5 6 7 8 9 10 11 12
12 1 2 1 2 3 4 5 6 7 8 9 10 1 2 1 2 3 4 5 6 7 8 9 10 11 12 96
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SB1. SB2 SB13 SB14 SB16. SB17 SB18
Line Name and age. Is this business/ Does(name) keep any How much was
number establishment? written records or (namgb s | a g What period of time doethis net Did (name) receive any
accounts for the NET profit? [i.e. profit cover? non-cash payments for
1 REGISTERED WITH business? after deducting all (namgds wor k?
GCCI (GAMBIA costs, taxes, FINANCIAL YEAR 1 clothes, food)
CHAMBER OF 1 wages, etc] MONTH 2
COMMERCE & YES
INDUSTRY) o 2 WEEKS 3
2NO if financial year WEEK 4 1YES
2 REGISTRATION IN ?;'r”e‘;r;ggt'zg'naestk DAY 5 2NO
PROGRESS 98 Dk profit OTHER (SPECIFY) 96
3NEITHER
98DONS T KNOW
DALASIS
LINE NAME AGE YES NO DK (GMD) YES NO
01
- 1 2 3 98 1 2 98 1 2 3 4 5 9 1 2
02
- 1 2 3 98 1 2 98 1 2 3 4 5 9 1 2
03 o
1 2 3 98 1 2 98 1 2 3 4 5 9 1 2
04 o
1 2 3 98 1 2 98 1 2 3 4 5 9 1 2
05 o
1 2 3 98 1 2 98 1 2 3 4 5 9 1 2
06 -
1 2 3 98 1 2 98 1 2 3 4 5 9 1 2
07 o
1 2 3 98 1 2 98 1 2 3 4 5 9 1 2
08
- 1 2 3 98 1 2 98 1 2 3 4 5 9 1 2
09
- 1 2 3 98 1 2 98 1 2 3 4 5 9 1 2
10
- 1 2 3 98 1 2 98 1 2 3 4 5 9 1 2
11
- 1 2 3 98 1 2 98 1 2 3 4 5 9 1 2
12
- 1 2 3 98 1 2 98 1 2 3 4 5 9 1 2
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